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NMOJINTUKA 3A CMPEYYBAKE NMOTKYMN U KOPYIMLUUIA
(.MOJIUTUKATA"™)

JUenTpan Asuja Metanc nay" (,UAMT", ,Komnanujata"“ wnam ,[pynaumjata®) e noceBeTeHa Ha
0ArOBOPHO yrnpaByBak€e, BOAEjKN BU3HUC CO YECHOCT M MHTErPUTET BO CUTE 3EMjU U TEPUTOPUMN BO
kKon paboTtn. HUTy eaeH BpaboTeH, CnyX6eHUK nnm noBp3aHo auue Koe paboTu noa pakoBoACTBO
Ha LIAMJT (BknydyBajku BpaboTeHM, areHTu, KOHCYNTaHTK, 106aByBa4n 1 NpeTcTaBHULN) He cMee
[a ce BKJlydyBa BO KakBa 6110 HeyecHa npakTuMKa uan Kakea 6usio opMa Ha NOTKyn wau apyra
Kopynuwuja, HUKage BO CBETOT.

HameHa

OBOj AokyMeHT ce yTBpayBa [lonutukata NpoOTMB NOTKYN W kKopynuuja Ha LUAMJ1 n HejsnHuTe
NOAPY>XXHULM LWNPYM CBETOT KOW Ce NojA Hej3uHa KoHTpona. Bo Hero ce ob6jacHyBaaTt noTpebHute
MEpPKM M O0YEKyBaHOTO nocTanyBame WTo Tpeba Aa ro noumtyBaaT cute cnyxbeHnun, BpaboTeHun
M noBp3aHu nuua Ha LAMJ1 (BKNy4dyBajKkn KOHCYNTaHTU, areHTu, nobaByBaym 1 NpeTCTaBHULN).

Oncer n gpedvHNLUN

OBaa lMonuTuka Baxu 3a cuTe KoMnaHuu of [pynaumjata v noApyxHwuum BO kKowm LIAMJT uma
KoHTponeH yaen. YCOIMTIACEHOCTA CO OBAA MOJIMTUKA E 3AAO0JDKUTETHO M HUKAKBA APYTA
NOJIMTUKA U UEN HEMA MPEAHOCT HAA OBAA TOJIMTUKA.

~Kopynuuja, BkyuyyBa NoTKyn, OfleCHYBauku Niakara U AaBakbe WK npuMarbe Ha kakea 6uo
HecooaBeTHa npegHocT."

,CyAnpun Ha MHTepecu"™ MoxXe [a Cce NnojaBu cekorall Kora Hekoe auue nMma amdeH uan genoBeH
MHTEepecC WTO MMa MOoTeHuKnjan Aa ce Mela BO HeroBaTa WM Hej3anHaTa cnocobHOCT 06jeKTUBHO
WM eTnykn ga usspuwysa dyHkumja. Op BpaboTteHuTe ce oyekyBa Aa nsberHysaaT cuTyaumm BO
KOW HUBHWTE JINYHU WA HaABOPELWHW npodecnoHanHn uHTepecn 6u Moxene ga Bnujaat Bp3
HMBHaTa cNocobHOCT Aa ja n3BpuwyBaaT cBojaTta paboTa npasefHO 1 6e€3 NpUCTpacHOCT.

,MOTKYN, BKIy4YyBa AUWPEKTHO WIN WHOMPEKTHO HyAewe, BeTyBake, JAaBake, 6aparbe,
JOoroBapame Wan npuMakbe Ha 6o KakBa Harpaja, WM HeCOOABETHA MpeaHOoCT (BKAy4yBajku
KakoB 61710 MonycT, 3aeM, 6eHedUT UK NaaKame), Kako LWTO e AoNOoNHUTENHO o6jacHeTo noaony
n pedunHNUpaHo BO 3aKOHOT 3a NoTkyn Ha ObeanHetoTo Kpancteo og 2010 roguHa."

,ONecHyBauKu nNyakama, ce njakarba U3BPLUEHM Ha NOEAMHUMN 3a PYTUHCKN (06MYHO BNaaAUHK)
hyHKUMOHEPH 3a Aa ce obe3bean aeka NULETO Ke ja u3BpllyBa CBojaTa AO/HKHOCT MO6p30 uau
BOOMLTO Aa ja M3BpLWM UK fa He ja n3Bpwmn (Kako WTOo € nogetasHo HaBeaeHo nogony)."

OBaa lMonutuka ce ogHecyBa Ha cuTe cnyxb6eHunum, BpaboTeHn n NoOBp3aHU NMua Ha KoOMMNaHujaTa
LAMJ1, kon Mopa:

- [Ja [ejcTByBaaT CO MHTErpUTET BO CEKOE BpeEME.

- [Ja ce npuapXyBaaT KOH TakBuUTe 3akKOHM Ha Ob6epgmHeToTo Kpancteo u Ha koja 6uno gpyra
3eMja uan TepuTopuja Ha Koja paboTaT, Kou LWTO Ce MpUMeHyBaaT 3a HMB W 3a [pynauwnjaTa.
KnyuyHuTte oapenbu on 3akoHoaaBCcTBOTO Ha O6eanHeToTo KpancTeo ro Bkay4vyBaaT CNeaHOBO:



- MPpEeKpLIOK e HyAeHEeTO, BETYBaHETO UM AaBaHE€TO NOTKYM Ha APYro JINLE UIKN CybjekT,
a NoTKYMNyBaHETO Ha jaBeH CnyxbeHnK e KOHKpeTeH npekpwok. OBa Bk/y4YyBa 3abpaHa
3a BpLLUEHE OJIECHYBAYKM MNaKarba.

- [ononHWTeNHO, MNpEeKpLOK € Ja ce MNOoHyAW, BeTyBa WM JaBa HELWTO BpeaHo,
HanpaBeHO, KOPYMMMUPAHO, ANPEKTHO U MPEKY eAeH U NOBEKE MNOCPEeaHULN, CO Len
Aa ce BfMjae Bp3 Koe 6mno AejcTBO MAKM oanlykKa M Aa Cce NMOoMOrHe Bo AobuBarbe Mau
3aAapXXyBarkbe Ha 6M3HUC, HacoyyBatbe Ha OGU3HUCOT KOH Koe 6Mno Apyro nuue wunm
obe3benyBame kakBa 6Mno HecooaBeTHa npeaHocT, 6e3 pasnuka ganu 3a NpynauumjaTa
WM 3@ NIMYHA KOPUCT UM BO KOPUCT Ha CEMEjCTBOTO, NpujaTtennTe uam no3HaHuumTe.

- WcTo Taka, npekpwok e 6apareTo, CornacyBarbeTo 3a npuMarbe Uamn npudakareTo
NOTKYyN o4 ApPYro nuue nnu cybjekT.

- KoMnaHujaTa cHOCM KpMBMYHA OArOBOPHOCT AOKOJIKY HE yCrnee Aa OBO3MOXMW Aa Crpeyn
MoTKymM.

- TloTpebHO e KHuUruTe, eBnAeHumjata M CMETKUTE Aa Ce BOoAaT M OApXXyBaaT TOYHO M
npaBefHO, 0Apa3yBajKku rM TpaHcakuMMUTE U pacnoflarakeTo Co cpeacTBaTa.

- TMoTpebHo e pa ce oapXyBa CUCTEM Ha BHATPELIHN CMETKOBOACTBEHW KOHTPOAM LWITO €
[OBONEH 3a Aa ce o6e3beam paszyMHO yBepyBame AeKa TpaHCaKUMUTE Ce U3BpLUyBaaT
BO COI/TACHOCT CO OB/1AaCTyBatbE€TO HA MEHALIMEHTOT.

- He e no3BoneHo Aa BplAT HECOOABETHM Nfakarba WM Aa AaBaT HECOOABETHM MPEAHOCTH,
HUTY AMPEKTHO HUTY MpeKy TpeTu CTpaHWU WM NoBp3aHM CTpaHu (Kako WTo ce
cemejcTtBa).lpynaunjata Mopa pa 6uae BHuMaTenHa npu m360poT W CnefeweTo  Ha
M3BeAyBa4ynUTE, areHTUTE N NapTHEPUTE.

- [a He ce HaBeAyBa WM MoMara Ha Hekoj Apyr Aa NpekplyBa 3akoHW (BKIy4yBajku rv u
NOKaNHUTE N MeryHapoAHUTE 3aKOHM).

- Bopete uenocHa eBuaeHUMja 3a CUTE NnaKkarba U3BpLUEHU oA cuTe BU3HMCK BO pynaunjaTa.

Bo MHoOry 3emju, noTkymoT w/van KopynuujaTa ce KpWMBUYHO [efio, Kako u obuauTe,
NOTTUKHYBAHETO MM 3aroBOPOT 3a M3BpLYyBake Ha TaKoB Mpekpuwok. KasHuTe no ocyaaTa
BepojaTHO Ke 6uaaTt CTporu 1 Moxe Aa BK/ydyBaaT 3aTBOpcKa ka3Ha. OBaa MonuTuka ce ogHecyBa
Ha CMTe aKTMBHOCTW MOBP3aHM CO paboTeweTo Ha pynaunjaTta (6e3 pasnuka ganu BKAydyBaaT
NpMBaTHU UM jaBHU NoeauvHUM nnu cybjekTn), Aypu U ako aKkTUMBHOCTa HEMa AMPEKTHa BpPCKa Cco
Benuka bputaHuja unm ce nsspwysa HaasBop o4 Benuka bputaHuja. Ha npumep, naBpluyBaHeTo
Ha MPEKpPLIOKOT BO CTPAHCTBO, kKoe 6u 6MN0 KpUBMYHO Aes0 AOKONKY ce M3BpWKM BO Benwuka
BpuTaHunja, cé ywTe nNpeTcTaByBa KPMBMYHO AeN0 BO Benuka BputaHuja m Moxe Aa AoBeae Ao
roHewe BO Benuka bputaHuja. CinM4HO Ha Toa, 3aKOHOT 3@ CTPAHCKU KOPYNTUBHU MPaKTUKK Ha
CAL (FCPA) moxe ga gosene 40 KpMBUYHO roHewe Bo CAL.

BkyuyyBarb€TO BO MOTKYN UM APYTY KOPYNTUBHM NMPaKTUKU MOXE [a pe3ynTnpa 1 co obBpcka Ha
BpaboTeH unm cnyxb6eHuk Ha [pynauujaTa Aa nnaTtM oTwWTeTa WAW APYrM MpaBHU NIEKOBU Ha
KoMMaHuja oA pynauunjata unum Ha TPETU CTPaHMU.

OAroBOpHOCT Ha CEKOj pakoBOAUTEN Ha oanen e ga ce ocurypa Aeka HeroBute/Hej3anHuTte
BpaboTeHM ce npaBuaHO MHMOpMUpaHM 3a MonuTukaTta NpoTMB NOTKYN W Kopynuuja Ha LAMIJIL.
Cute BpaboTeHM, OTKako Ke 6uaatT 3ano3HaeHW CO MOCTOEHETO Ha MOoAUTMKAaTa, Ce JIMYHO
OArOBOPHW 3@ HEj3NHO NounTyBare, 6€3 UCKTYy4OK.

Cekoe AejcTBMe WTO € BO CMNPOTMBHOCT CO oOBaa [lonMTuMKa MOXe Aa npeTcraByBa rpy6o
npeKkpllyBare Ha ciyxbeHaTa AO/HKHOCT U MOXe Aa AoBeae A0 oTka3. Cekoe mpekpllyBake Ha
oBaa lonuTuka oA CTpaHa Ha Koj 6WUI0 areHT, KOHCYNTaHT uAM AobaByBay Ke pe3yntupa co
HEeNnoCcpeaHO packuHyBakbe Ha KOj 6M0 peneBaHTEH AOroBOp CO Koja 6M10 TakBa CTpaHa U Ke 1



fAane npaBo Ha pynaumjata Aa nobapa cooABETEH NMpaBeH nek. Cekoj cny4yaj Ha npekpluyBakbe
WM COMHEeBake 3a MpekpllyBarbe Ha oBaa lMonuTtuka ke 6uae ucnutaH n Ke 6mMaaT npesemMeHu
COOABETHM AMCUMIMIIMHCKM Mepku no noTtpeba, WTO MOXe [a BKJydyyBa M MpujaByBarbe A0
HaZANEXHUTE OpraHu.

HueneHn cnyxb6eHunk, BpaboTeH WAW APYyro MNOBP3aHO NULE HeMa Aa Tpnu Aerpaavparbe BO
nosvuunja, KasHa UM Apyru HeraTMBHWU Mocneavun nopaav oabuBarbe Aa nnaty unv npudatm
MWUTO, IYPU M aKO TaKBOTO oAbMBar-e€ MOXe Zla pe3ynTupa co rybere Ha 6M3HUCOT 3a MpynauumjaTa.
3a cuTe TakBM cydyaun Tpeba BeAHalW Aa ce u3Bectu MNpaBHUOT COBETHUK.

Mopa aa ce npusHae geka osaa [lonnTrMKa He MOXe Aa AeduHnpa KOAEKC 3a CripaByBake CO Cekoja
cuTyaumja. Ce cMeTa aeka cnyxb6eHuuuTe, BpaboTeHMTE M MOBpP3aHUTE NMLa Ke ja KopucrtaT
CBOjaTa npoueHKa, uHMuMjaTMBa 1 34paB pa3yM Kora ce crnpaByBaaT CO MNpallakba BO KOHTEKCT Ha
ropeHaBeaeHuTe NpuHUuMnu. [Jokosnky BpaboTeHMOT MMa COMHEXM BO BPCKa CO AajeHa cuTyauuja,
Toraw Toj mnu Taa Tpeba Aa ce KOHCy/ATMpa CO CBOjOT pakoBoauTen, Koj Tpeba ga ja ynatu
cuTyaumjata oo NpaBHUOT COBETHUK 3a pasrfienysame.

MNopapouu, 3a6aBa, rOCTONPMMCTBO U NOBP3aHU TPOLUOLMU

MpekyMepHaTa Aapex/InBOCT Npu AaBawe nogapoun, obesbenysame 3abaBa MM rOCTONPUMCTBO
N OUHaAHCKMpatbe Ha TPOLLIOLUM NOBP3aHM CO HMB Ha CTPaHUTEe o4 Kou ce 6apa copaboTka Moxe aa
Cce CMeTa 3a NMoTKYyM, a CeKoj NpeaMeT LWTO € Uin MoXxe Aa ce cdhaTu Kako TakoB € 3abpaHeT. Cenak,
Ce npusHaea geKa OrpoMHOTO MHO3MHCTBO O4 BaKBWUTE nogapoun, roCtonpmMCTteo U UCN1aTu Ha
TPOLIOLM Ce COOABETHU 3a NIErMTUMHATA LeS Ha co3daBane Aobpa BoJja UKW rpagere OAHOCU U
nosepba.

Manky BepojaTHO € noAapyBareTO MoJapouM o4 Mana WM CeHTUMEHTANHa BpeaHOCT Ha
NMOCTOEYKM OeNIOBHM MapTHEPM Aa ce CMeTa 3a KOpynTMBHO. MCTOTO Baxu M 3a 3abaBaTa wiu
rOCTOMPUMCTBOTO KOH MOTEHUMjaNHUTE [efNoBHU NapTHepu, WTo € Aen o4 HopMasjHaTa
MapKeTMHLUKA U MPOMOTUBHA aKTUBHOCT.

Cute nogapouu, 3abaBa, rocTonpMMCTBO W MOBP3aHM TpPOWOUM Mopa Aa 6uaat pasyMHU U
NponopuMoHanHn n Mopa aa 6uaaTt BO COMACHOCT CO 3aKOHUTE Ha 3eMjuTe Kaje LWTO ce AafAeHU
Unn npumeHn. HukakeBa HeMopasnHa 3abaBa WKW rOCTONPUMCTBO He cMee Aa ce obe3beayBa wau
npuMa noA HUKaKBU OKOMTHOCTW.

MnakarbaTa BO FOTOBO W/ €KBUBAJIEHTU HA FOTOBMHA (KaKo LUTO Ce NMoAapoYHU cepTudumkaTn) He
cMeaT da ce HyaaT unu npuMmaar.

Cnyx6eHnunte, BpaboTeHUTe M NOBpP3aHUTE AMLA Mopa Aa Ce npawaaT BO CeKoj cnydyaj ganu
MOCTOM BUCTUHCKO AE/I0BHO OnpasAyBarbe 3a oApeneH MOoAapoK WM roCTONPMMCTBO W Aanu
NOAapPOKOT UN FOCTONPUMCTBOTO Ce 06jeKTMBHO pa3yMHU U NMPONOPLMOHASHN BO CUTE OKOIHOCTHU,
3eMajku M npeasua HajoobpuTe nNpakTUKM BO MHAYCTpujaTa. [OKonky BpaboTEHMOT MMa KakBa
6runo CoMHex BO BpcKa CO gajeHa cuTyauuja, Toraw Tpeba fa ce KOHCynTMpa CO CBOjOT
pakoBoauTen unu co NpaBHUOT COBETHUK.



HukakoB nogapok MamM rocTonpuMMcTBO He Tpeba Aa ce AaBa WM NpyMMa BO 3aMeHa 3a KakBu 6uno
yCnyru, npoMsBoan, MHGOpMaunm unu Apyr HaaoOMecToK UM NpeaHoCT.

Cute nogapoum, rocTonpMMCTBO M MOBP3aHM TPOLIOLUW AaAEHU UM MPUMEHM 3@ KOM Pa3yMHO MOXE
Ja ce oyeKyBa Aeka ke 6uaat ncnutanu og LAMJ Tpeba oa ce naeHTudukyBsaaT 1 Aa ce npujasar
00 MNMpaBHMOT COBETHMK 3a NEPMOANYHO N3BECTYBake A0 KOMUTETOT 3a peBunsnja.

MonuTnukun mn AOGpOTBOpHM AOHauuun

Bo Hekou 3eMjn, MOAUTUYKMTE AOHALUMM O4 KOMMAHUUTE nMaaTt UCT edeKkT Kako 1 MUTOTO, 0cobeHo
Kora AoTM4YHaTa MNonMTMYKa NapTuja e Ha BAacT MM € BO no3uuuja ga pgoaenn 6usHUC Ha
KOMMaHujaTa WwTo AOHMpa.

PYMNATA HE OABA HUKAKBW MOJIMTUYKWN OOHALINN.

Jokonky oa cnyxbeHunk Ha pynauujata, BpaboTeH unM noBp3aHo nuvue ce nobapa noauTmuyka
AoHaunja BO KOHTEKCT Ha MperoBOpW 3a [OroBop, TakBa AoHauuja He Tpeba pa ce paBsa, a
npawaweto Tpeba BegHalw Aa ce MpujaBu Kaj HaaneXHUOT pakosoauTen u kaj [lMMpaBHMOT
COBETHMUK.

MoBpemeHo, 6apatbaTa 3a MUTO UM NOSIMTUYKKN AOHALMM Ce MacKnpaaT Kako 6aparba 3a AOHUpaHe
BO A4o6poTBOpHM opraHmsaumnmn. OBme Mopa Aa ce nlberHyBaar.

[Jo6poTBOpHUTE AOHAUMWN HAABOP OA OHWE AaZleHU BO BOO6MYaeHNOT Tek Ha paboTermeTo (Kako Ha
npuMep npeky AobpoTBopHMUTE POHAOBK Ha pynauuvjata) He cMeaT Aa ce AaBaaT 6e3 ynaTyBare
[0 1 opobpeHne of cTpaHa Ha [MaBHMOT M3BPLUEH AMpeKTop Ha pynauujata uam KommTeToT 3a
o4ApPXNMBOCT. He Tpeba aa ce pgaBaaT AOHALMKW Ha HeperncrtpmpaHm AO6pOTBOPHM OpraHu3auum
nnun pobpoTBOPHU opraHusauum co Man npodun. JobpoTBOPHUTE OpraHM3auumM CO MOSUTUYKMK
BpCKkn Tpeba aa ce nsberHysaaT BO CEKOE BpeMe.

Tpeba Aa ce BoAu AeTanHa eBUAeHUMja 3a cuTe A06POTBOPHM AOHALUMU U AeTanuTe o6jaBeHn BO
roavliHUTE CMETKM Ha MpynauwmjaTa.

OJsieCHYBau4kKu njakaka

OneycHyBaykuUTe Mnnakaka 06MUYHO BKydyyBaaT Mafia Mchniata Ha MOHU30K cnyx6eHunK 3a aa ce
0BO3MOXW N06P30 MMM BOOMLUTO Aa CE OABMBA aAMMHUCTPATUBHATA NocTanka. MHOryMmHa He v
CMeTaaT OBME 3@ €KBMBASIEHTHM Ha KOpynuuja oa rosieMn pasMepu U He Ce HeslerasHM BO HEKOU
3eMju. Cenak, 3aKoHOAaBCTBOTO Ha Ob6eanHeToTo KpancrTBo, Koe ce oAHecyBa Ha pynaunjaTta u
CUTE HEj3NHU cnyxbeHuun, BpaboTeHW U MOBP3aHN NNLA, HE MU UCKIY4YyBa OJIECHYBAUYKMUTE
nnaKkarba o/ 3aKOHOT NPOTUB MOTKYMN U Kopynuuja.

KAKO PE3YJTTAT, FPYMNALIMIATA HE IO3BOJIYBA A CE U3BPLUYBAAT OJIECHYBAYKW MIAKAHSA.

Hekoun gaBaTenu Ha ycnyrm MM HyaaT Ha CUTE KJIMEHTW, Ha TpaHCMapeHTHa OCHoOBa, noaobpeHa
ycnyra Bo 3aMeHa 3a NoBUCOKa LieHa. [nakame WTOo pYyTUHCKM ce 6apa o4 cuTe oHune kou 6apaaT
no6p3a unu noedurkacHa ycriyra He € MUTO UM NMJlaKkakbe 3a OJIeCHYBatbe, He € HeNerasHo 1 3aToa



€ [103BONIeHO cnopej oBaa [lonutuka. JlerutumHute nnaxkama o4 BaKoB BuA Ce ncnnakaaT Ha
CaMuMOT AaBaTes Ha ycnyrmn, a He Ha HEroBuTe Bpa60TeHVI.

AHra>xupase Ha ycsyru oa BiaguHm cny>|<6e|-muu UWan BJlagnHN oOpraHndauumm

AHraXkmpareTto Ha BJAAWHWU NPETCTaBHMUM U BAAAMHW OpraHuM3auuMm He € [03BOJIEHO 6e3
npeTxoaHa corsacHocT oA NpaBHUOT COBETHUK.

AHra)>xmMaHu CO KJIMEHTH

[oKONKy KOj 6MN0 KIMEHT uan noTteHumjaneH knmeHT 6apa KakBa 6uno dopma Ha NoTKyn, Mopa
BeJHall Aa ro rnpujaeute Toa Kaj BalIMOT pakoBOAUTEN, KOj MOpa Aa ro rnpujasu kaj lNMpaBHMOT
COBETHUK UM ANPEKTHO Kaj NMpaBHMOT COBETHUK.

OBa BaXwW 3a CEKOj KJIMEHT WM MNOTEeHUMjaneH KAMEHT WM 3a cekoj BpaboTeH, areHT wau
NPETCTaBHUK Ha KOj 6UN0 TaKoB KAMEHT UKW NMOTEHLUMjaNEH KIIMEHT.

Pu3sunumn 3a nuyHarta 6e36egHocCT

Bo peTkun OKOMHOCTM KOra mepcoHanoT Ha pynauujaTa wavM nNoBp3aHWUTE NMLA CE COooYyBaaT Co
HernocpeaHu pU3MuM No HMBHaTa 6e36eAHOCT, KaKo LWTO € U3Hya NoTKpeneHa co dU3NUYKN 3aKaHu,
BK/Tly4eHOTO nuue Tpeba aa npeseme KakBu 6UN0 pasyMHU MEPKM 3a Aa Ce OTCTpaHu o4 pu3nuka
OMACHOCT LUTO € MOXHO NMockopo. OTKako AOTUYHMOT MoeanHeL, Ke MoXe Aa ro ctopu Toa, Tpeba
[Ja ce noAHece LenoceH m3BewTaj A0 [paBHMOT COBETHUK, KOj MOXe Ja ro rnpujaBuM OoBa Ha
NOKa/IHUTE BNaCTW.

KHurn m 3anucu

CuTe TpaHcakuMm Mopa Aa buaaTt npaBuiHO U dep eBuaeHTUpaHu. Cute KHUMM U eBUAEHUM]a Ke
6upaTt OTBOpEHM 3a yBUA 04, CTpaHa Ha YNpaBHMOT 0460p, peBM30pUTE, BHATPELLUHUTE PEBU3OPU U
Koja 6bmno gpyra cTpaHa WTo MMa nNpaBo Ha Toa. He cmee aa nMa ,,BOHKHUIOBOACTBEHU" WIN TajHU
CMETKM W He CMee Aa Ce KpeumpaaT AOKYMEHTU KOM He M oapasyBaaT MNpaBeAHO W TOYHO
TpaHCaKLMMUTE Ha KOW Cce oagHecyBaar.

CuTte cnyxbenuum n sBpaboteHn mopa aa obesbenat noTBpAM U CUTE AETanN 3a AenoBHaTa 3abasa
nnu nogapoumnte o6ezbeneHn Ha Koja buno TpeTa CTpaHa, AOKOJIKY MOXE pa3yMHO AJa ce O4YeKyBa
Jeka TakBaTa 3abaBa WM nojapoun ke buaaTt pasrnesaHn o4 ctpaHa Ha MpynauumjaTa.

Cute Tpowoun 3a BpaboTeHMUTe, KOHCYNTaHTUTe W areHTuTe Tpeba pa 6upgat gocrtaBeHM €O
COOABETHM CMETKWM U COOABETHO OBJIACTEHW BO COMMACHOCT CO MNOAUTMKaTa 3a TpowouM Ha
pynauwujaTa.

CuTe AOroBOPHM NJakaka Ha KOHCY/TaHTU U areHTn Tpeba Aa 6uaaTt NnpoBEpPEHM 3a pasyMHOCT 04
CTpaHa Ha NMueTo oBlacTeHo aa rv ogobpu. Cekoe npallame Ha COMHex Tpeba Aa ce nocTaBu Kaj
MpaBHUOT COBETHUK.



CuTe noaapoun AafeHW Ha TPeTu CTpaHW 3a KoM pasyMHO MOXe Aa Ce O4YeKyBa Aeka ke 6uaaT
pasrnenaHu o pynauuvjata Tpeba aa ce unaeHTUdUKyBaaT, a AeTanuTe Aa My ce AoCTaBaT Ha
MpaBHMOT COBETHUK M NEPUOAMNYHO Aa Ce NMpe3eHTMpaaT Ha KOMUTETOT 3a peBu3unja.

KoHcynTaHT M areHTu oA TPETU CTpaHm

MpynaumjaTa MNOHEKOraw aHraxupa TpeTun CTPaHM KaKOo KOHCYATaHTM WM areHTu 3a Aa
3acTtanyBaaT CBOWTE AENOBHM MHTepecu. 3a BaKBWUTE Ha3HaudyBaka Ce MpUMeHyBa MnocTankarta
(HaBegeHa Noaosy) 3a Ha3Ha4vyyBakbe Ha areHTu.

Ba)kHO e fla ce Ma KOH3UCTEHTHAa NnocTanka 3a Ha3zHavyBake U 3a4pXXyBare Ha areHTU HU3 LennoT
ceeT. Ce oueKkyBa [leka Cc/ieleHEeTO Ha OBaa NnocTanka Ke n 0Bo3MoXu Ha pynaumjata noedbmnkacHo
[a ynpaByBa CO CBOWTE areHTM M Aa M HaManuM KOMepuujanHuUTe W MpaBHUTE PU3NLKM Ha
pynauwnjaTa.

CraHpapaHata no3uvumja e geka [pynaumjata Tpeba pa 6uae cnocobHa pa rm 3acTtanysa
COMCTBEHUTE WHTEPECM BO MOBEKETO C/lyyau, Ma 3aToa KOPUCTEHETO Ha areHT Tpeba aa 6uae
ob6jekTnBHO onpasBaaHo. Oa KoMnaHuMuTe Ha MpynauujaTa Ke ce 6apa [la U3HecaT apryMeHTu 3a
Ha3Ha4vYyBahe WK 3a4pXXyBare Ha areHT BO cekoja cuTyaumja, a ynotpebaTta Ha nocrtankarta Tpeba
na obe3bean puU3MKOT 04 KOPUCTEHE Ha areHT Aa 6uae MMHMMU3MPAH KOJKY LUTO € MOXHO MOBEKE.

MocTankaTa 3a Ha3HayyBake Ha areHTU MMa Tpu rnaBHU ¢asu:

(1) PeneBaHTHMOT penoBeH cybjekt Ha [pynaumjata wm3paboTyBa n[enoBeH ciy4yaj 3a
HasHayyBake WAN 3aapXyBarbe Ha areHT. Cny4yajoT ce AocTaByBa A0 pakoBOAMUTEN Ha
oanen unu HagnexHuot [eHepaneH aupekTop v A0 lpaBHMOT COBETHUK. [OKONKy ce
JoHece oAjsiyKka 3a Ha3HaudyBake, reHepasnHo Tpeba na ce ucnutaaT M WHTepBjympaat
HajManky ABajua CoOABETHM KaHAMAATU npes Aa Ce U3BPLUN Ha3HaYyBaHETO.

(2) Mo npueMoT Ha O6apaweTo, pakoBOAUTENOT Ha oanen wunu [eHepanHUOT AUPEKTOP
KOHTaKTMpa CO areHToT, CNpoBeAyBa [AeTajlHa MNpOBEpKa W MperoBapa 3a COOABETEH
poroBop (BkAy4yyBajkm coonaBeTHM oapenbu 3a fa ce o6e36eam ycornaceHocT co
peneBaHTHUTE 3aKOHW W MOJMTUKWM MPOTUB Kopynuuja). MpeanoXxeHoTo Ha3HayvyBakbe
notoa ro pasrneaysa [IpaBHMOT COBETHUK W ro onjobpyBa [AOKONKY Ce CMeTa 3a
npudaTtnmeo.

(3) PakoBoaguTenoTt Ha oaaen wnn FeHepanHMOT AMPEKTOP Ha COOABETHWOT AefloBeH CybjeKkT Ha
pynauuvjaTta ro cneam o4HOCOT CO areHTOoT M MM ynaTyBa MnpallakbaTa 3@ YCOoriaceHocT Ao
[MpaBHUOT COBETHUK.

[loroBopu CO KOHCYJITAaHTHU, areHTM u fobasyBaumn

Mpynauunjata Tpeba na o6e3beam aeka npu nNperosapame 3a HOB MM 06HOBYBaH e Ha MOCTOEYKM
[OroBOp CO areHuunja/KOHCYNTaHTCKM ycnyru/aobasyBay, ce BAOXYBaaT MaKCMMasHW Hanopu 3a
ha ce bapa BMeTHyBare ogpenba BO AOrOBOPOT CO KOja areHTOT/KOHCYy/ATaHTOT/Aob6aByBayoT ce
cornacysa ga:

- ja npounTa ¥ ro NOTBPAM CBOETO pasbupare 1 yCoriaceHocT co oBaa MonuTtuka;



- [a M Mo4YMTyBa HAjBMCOKMUTE E€TUUYKM MNPUHUMNM Mpu Bplere Ha paboTaTta Kako
areHT/KoHcynTaHT/nobaByBay 3a pynaumnjaTa;

- pa buae 3ano3HaeH Co CUTE 3aKOHW M MPOMMUCKU U CTPOro Aa MM NoYUTyBaaT, BK1y4YyBajKu
T wn oHme Ha O6eagunHetoto Kpancteo, CoeamHeTuTe AMEpPUKAHCKK [pXaBu W
3aKOHOAABCTBOTO BO KOja e CKAy4YeH AOroBOpoT, BO BpCKa CO MOTKYyM, Kopynuuja wu
Apyrv 3abpaHeTn AeN0BHU MPaKTUKKU; n

- rapaHTupa M Cce corjacyBa fAeKa areHTOT/KOHCYNnTaHToT/nobaByBayoT M HEroBute
NOAPYXHULUM He NMOHYyAWE M HEMA Aa NOHyAaT, BeTaT WauM fajaTt vam ga ce cornacart
Aa gapat, wan npudatart, nobapaaT, npuMaTt wamM Aa ce corjiacaTt Aa npuMaTt, Kaksa
61no duHaHCUCKa WK Apyra npeaHocT (BKIy4yyBajkum, HO He OrpaHuMyyBajku ce Ha,
nnakarba MaM nogapouu BO napu uam 6uio WTO APYro oA BPEAHOCT) AMPEKTHO UK
WHOMPEKTHO Ha HEeKOro co uen ga BavjaaT WanM Aa HaBedaT HeKoro Aa Bauvjae Bp3
OANyKUTE BO KOPUCT Ha pynauujata mnm Koja 6buno o Hej3UHUTE MOAPYXHULK Un
npeTcTaBHULUTBA.

HoBuTe M NOCTOjHUTE areHumMu/KoHCynTaHTu/nobasysaum Tpeba ga 6uaaTt npoBepeHu o4 CTpaHa
Ha cnyxbeHnunTte 1 Tpeba Aa ce cnpoBeae NpoueHKa Ha pU3MKOT.

Kako pgen op npouecuTe Ha npoBepka M BOBeAyBarbe BO paboTa, Ha HoBuTe pgobaByBaun uM ce
pocTtaByBa KoaekcoT Ha oaHecyBawe Ha AobaByBauuTe Ha [pynaumjaTta, KOj ro yTBpayBa CTaBoOT
Ha pynaumjaTta BO BpCcKa CO NMOTKYMOT 1 KopynuujaTta n 6apa NnoTnuMc WTO NOKaXxyBa Aekapaunja
3a ycornaceHocT.

O6yka, KOMyHMKaumja n npujaByBambe

CnyxbeHnuunte Ha rpynaumjata, BpaboTeHUTe M NOBp3aHUTE Auua ce AO/KHM Aa noceTyBaaTt
3a40/1XUTeHa nepuoamyHa obyka 3a ycornaceHocT co oBaa lMonuTnuka v peneBaHTHUTE 3aKOHU U
nponucu. [MpomMeHuTe BO [MonuTukata Ke 6uagaT coonwTeHM npeky obyka W/ unmM npeky
AMCcTpubyunja Ha axkypupaHa Bep3uja Ha lNonuTtukaTa, Koja Tpeba Aa ce noTnuwe, Co NOTBpAa 3a
npuem n pasbupamse.

pynauujata cnposeaysa [lonntvka 3a npujaByBatbe Ha HENpaBW/IHOCTU, a Hej3MHaTa uen u
nocranka MoXe Aaa ce HajoaT n Ha Beb6-cTpaHunuaTta Ha KomnaHujaTa:
https://www.centralasiametals.com/corporate-governance/company-policies/

Cute cnyxbeHunumn, BpaboTeHM W noBp3aHW Nuua Ha [pynaumjata MopaaT, BegHal LWTOM Ke
[O3HaaT, na npujaeBaTt KakBu 6uno npekplysBara Ha oBaa lNonuTtuka Ao NpaBHUOT COBETHUK NN
npeky lNMonutukaTta 3a npujaByBare Ha HeCOOABETHM MHPOpMaumn Ha Mpynauujata. Cute Taksu
npujaBm ke 6MaaT UCTPaXKEHU, KOMKY LUTO € MOXHO MoTajHo.

pynaTa Ke ro noAAp>Xu CEKOEe CNyXO6EeHMUYKO nuue, BpaboTeHO NIMLIE UIN NMOBP3aHO SMLE KOE Ke
npujaBmM 1 Ke ce NOrpuxu npujasata Aa éuae cooaBeTHo obpaboTeHa. He Moxe aa ce npesemart
ANCUMUMNIIMHCKM MEePKM NpOTUB Koe 6110 Nnue Koe NermTMMHO NpujaByBa, Aypu U ako npujaBeHuTe
COMHeBatba ce MokaxaT Kako HeTOUHW. Ke ce nmpesemaT ANCLMMIMHCKN MepKM NPOTUB CeKoe NnLe
Koe Ke ce obuae aa TpeTupa Jowo UM ANCKPUMUHUPA NMLE Koe NMpujaByBa.

MpudaTnmBo ogHecyBame
Mako He nocTojaT jacHW npaBuia BO BpCKa CO TOa WTO MpeTcTaByBa npudaTtavB Mogapok uauv

rocronpnmCcteo, nogapouuTte LWTO cnaraat BO ynatcrtBaTa ,Cl,e(bMHMpaHM noaony 06nyHo
npeTctaByBaaT pa3yMeEH U COOABETEH AEN 04 AENOBHUOT OAHOC.



Ao6poHaMepHO - HanpaBeHO 0 BUCTMHCKaTa MpWYMHA W jacHO u3rneda Kako YMH Ha
61aroaapHOCT UM € COOABETHO 3a AeNIoBHa Len.

Bbe3 o6Bpcka/HenoTpe6bHO BAIMjaHUe — HEMaA Aa co3aane 06BpcKa WM OUYeKyBame, HUTY Ke
bruae HaMeHeTo 3a MNOCTUrHyBakbe Ha HECOOABETHO B/IMjaHMeE.

HanpaBeHO OTBOpeHO - Ke Ce M3BpWW WIW MNPOM3BEAE OTBOPEHO M TPAHCMAPEHTHO CO
NPUAPYXHO 06jacHyBatbe MM OnpaBayBaHsE.

MponopuuoHasneH — BpeJHOCT U Npupoa LWTO oAroBapaaT Ha HaMepaTa U uenTa Ha npurozara.

PeTtko - [aBakeTO WMAM MpPpUMareTO MNOAApoOUM € PeTKO M HeouyekyBaHO, a He peaoBHO WK
BoobuyaeHo.

CnegHnWTe BepojaTHO Ke ce CMeTaaT 3a COOABETHM WM pasyMHU MpPUMEpPU 3a MoAapoun U
rocTonpmMMcTBO. [OKONKY Ce COMHeBaTe AanM MNoAapoOKOT € COOABETEH M pa3yMeH, Be MosmMme
KOHTaKTUpajTe ro NpaBHUOT COBETHUK, KOj K& MOXe COOABETHO Aa BE COBETYBA.

- Lnwe BMHO CO CKPOMHA BPEAHOCT, He BK/yUyBajkun oapeaeHa 6epba unu penok 6peHa.

- HacTtaH 3a roctonpmmMcTBO MM MNPOLLETKa CO aHraxupaH COBETHUK uin 6pokep.

- PasyMHu naTtHu Tpowoumn nam HedopManeH pyyek nnateH o4 noteHumjaneH gobasysay npm
naTtyBare 3a BOBe[Ha NnoceTa Ha nokaumjaTta, obyka nnm KoHdepeHumja.

- HoBoroauuHu Yokonaaun 3a NOAAPOK LITO Ke Ce AenaTt Mery NowupoKUOT TUM.

— [MpomoTuBHa Topba co 6peHAMpaHa CTokKa uiam npmbop CO HMCKa BPEAHOCT, Kako LWTO ce
Kanu, neHkana u nonHaudun, obesbeneHa 3a BOCNOCTaByBarbe CPAEYHU OLHOCH.

Opo6pyBatme

YnpaBHuoT ogbop Ha LIAMJ1 uMa kpajHa oAroBOpPHOCT 3a oBaa lMonuTtuka. NMpaBHMOT COBETHUK €
OAroBOpPEH 3a cnpoBefyBawe Ha oBaa [lonMTMKa 3aeAHO CO reHepasHuTe AUPEKTOPU Ha cekoe
MecTo Ha paboTere. Oaa MNonutuka e ogobpeHa oa OabopoT Ha aAnpekTopu Ha LleHTpan Asuja
MeTanc nnu.

Mpernep

OBaa lMonutnka Ke ce pasrneiyBa roguliHO 3a Aa ce ob6e3b6eam yCcornaceHoCT CO AENOBHUTE
notpebun. Cute nsamMeHn Ke 6uaaTt AocTaBeHU 40 YNpaBHMOT oa60p 3a oao6pyBambe.

MoTBpAyBaM AeKa ro npoumTas, pa3bpaB M Ke ce NpuapxyBaM /10 ropeHaBeAeHUOT AOKYMEHT 3a
nonuTuKa.

Nme (ronemm 6ykBmn) Motnuc



CAML

CENTRAL ASIA METALS PLC

ANTI-BRIBERY POLICY
(THE ‘POLICY’)

Central Asia Metals plc (*CAML/, the ‘Company’ or ‘Group’) is committed to responsible
governance, conducting business with honesty and integrity in all the countries and territories in
which it operates. No employee, officer or associated person working under the direction of
CAML (including agents, consultants, suppliers and representatives) may engage in any
dishonest practice or any form of bribery or other corruption, anywhere in the world.

Purpose

This document sets out the Anti-Bribery Policy of CAML and its subsidiary companies worldwide
which are under its control. It explains the required measures and expected behaviours to be
adhered to by all CAML officers, employees and associated persons (including consultants,
agents, suppliers and representatives).

Scope and definitions

This Policy is valid for all Group companies and subsidiaries in which CAML holds a controlling
interest. COMPLIANCE WITH THIS POLICY IS MANDATORY AND NO OTHER POLICY OR
OBJECTIVE TAKES PRECEDENCE OVER THIS POLICY.

‘Corruption’ includes bribery, facilitation payments and giving or receiving any improper
advantage.

‘Conflicts of interest’ may arise whenever a person has a personal or business interest which
has the potential to interfere with his or her ability to perform a function objectively or ethically.
Employees are expected to avoid situations in which their personal or outside professional
interests could impact on their ability to do their work fairly and without bias.

‘Bribery’ includes directly or indirectly offering, promising, giving, seeking, demanding,
arranging or receiving any bribe, kickback or improper advantage (including any discount, loan,
benefit or payment), as further explained below and defined in the UK Bribery Act 2010.

‘Facilitation payments’ are payments made to individuals for routine (typically government)
functions to ensure that a person performs his or her duty either more promptly or at all (as set
out in further detail below).

This Policy applies to all CAML companies’ officers, employees and associated persons, who
must:

- Act with integrity at all times.

- Comply with such laws of the United Kingdom, AND any other country or territory in
which they are operating, as applicable to them and the Group. Key provisions of UK law
include the following:

- It is an offence to offer, promise or give a bribe to another person or entity, and a
specific offence to bribe a public official. This includes the prohibition of making
facilitation payments.

April 2025 centralasiametals.com


https://www.centralasiametals.com/

- In addition, it is an offence to offer, promise or give anything of value made
corruptly, directly or through one or more intermediaries, to influence any act or
decision, and to assist in obtaining or retaining business, directing business to any
other person or securing any improper advantage, whether for the Group or for
personal benefit or for the benefit of family, friends or acquaintances.

- It is also an offence to request, agree to receive or accept a bribe from another
person or entity.

- Failing to prevent bribery is a corporate criminal offence.

- It is a requirement that books, records and accounts are made and maintained
accurately and fairly, reflecting transactions and the disposition of assets.

- It is a requirement that a system of internal accounting controls is maintained
that is sufficient to provide reasonable assurance that transactions are executed in
accordance with management’s authorisation.

- Not make improper payments or give improper advantages, either directly or through
third parties or related parties (such as families), and the Group must therefore be
diligent in selecting and monitoring contractors, agents and partners.

- Not induce or facilitate someone else to break laws (including both local and international
law).

— Maintain full records of all payments made by all businesses in the Group.

In many countries, bribery and/or corruption is a criminal offence, as are attempts, incitement
or conspiracy to commit such an offence. The penalties on conviction are likely to be severe and
may include imprisonment. This Policy applies to all activities connected with the Group's
business (whether involving private or public individuals or entities), even if the activity has no
direct connection with the UK or is performed outside the UK. For example, the commission of
an offence overseas, which would be criminal if committed in the UK, still constitutes a crime in
the UK and can lead to prosecution in the UK. Similarly, the US Foreign Corrupt Practices Act
(FCPA) can lead to prosecution in the US.

Engaging in bribery or other corrupt practices may also result in an employee or officer of the
Group being liable to pay damages or other legal remedies to a Group company or third parties.

It is the responsibility of each line manager to ensure that his/her employees are properly
informed on CAML's Anti-Bribery Policy. All employees, upon being made aware of the existence
of the policy, are personally responsible for complying with it, without exception.

Any action in breach of this Policy may constitute gross misconduct and could lead to dismissal.
Any breach of this Policy by any agent, consultant or supplier will result in any relevant contract
with any such party being terminated with immediate effect and shall entitle the Group to seek
an appropriate remedy. Any instance of breach, or suspected breach, of this Policy will be
investigated and appropriate disciplinary action taken as necessary, which may include reporting
to appropriate authorities.
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No officer, employee or other associated person will suffer demotion, penalty or other adverse
consequences for refusing to pay or accept bribes, even if such refusal may result in loss of
business to the Group. Any such instances should be promptly notified to the General Counsel.

It must be recognised that this Policy cannot outline a code for dealing with every situation.
Officers, employees and associated persons are relied upon to exercise their judgement,
initiative and common sense when dealing with issues within the context of the principles set
out above. If an employee is in doubt about a given situation, then he or she should consult his
or her Line Manager, who should refer it to the General Counsel for consideration.

Gifts, Entertainment, Hospitality and related expenses

Excessive generosity in making gifts, providing entertainment or hospitality, and funding related
expenses to parties from whom business is sought can be seen as bribery, and any item that is,
or could be perceived, as such is prohibited. However, it is recognised that the vast majority of
such gifts, hospitality and expense payments are appropriate for the legitimate purpose of
creating goodwill or building relationships and trust.

The presentation of gifts of small or sentimental value to existing business partners is unlikely to
be seen as corrupt. The same is true of entertainment or hospitality to prospective business
partners, which is part of normal marketing and promotional activity.

All gifts, entertainment, hospitality and related expenses must be reasonable and proportionate
and must conform to the laws of the countries where they are given or received. No immoral
entertainment or hospitality may be given or received under any circumstances.

Payments in cash or cash equivalents (such as gift certificates) must not be offered or received.
Officers, employees and associated persons must ask themselves in each case whether there is
a genuine business justification for a particular gift or hospitality, and whether the gift or
hospitality is objectively reasonable and proportionate in all circumstances, taking into account
industry best practice. If an employee is in any doubt about a given situation, then he/she
should consult his/her line manager or the General Counsel.

No gift or hospitality should be given or received in exchange for any services, products,
information or other consideration or advantage.

Any gifts, hospitality and related expenses given or received which could reasonably be
expected to be scrutinised by CAML should be identified and reported to the General Counsel for
periodic reporting to the Audit Committee.

Political and charitable donations

In some countries, political donations by companies have the same effect as bribes, in particular
where the political party in question is in government or in a position to award business to the
donating company.

THE GROUP DOES NOT MAKE ANY POLITICAL DONATIONS.
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If a Group officer, employee or associated person is asked for a political donation in the context
of contract discussions, no such donation should be made, and the matter should be reported to
the relevant line manager and the General Counsel immediately.

Occasionally, requests for bribes or political donations are disguised as requests to donate to
charities. These must be avoided.

Charitable donations outside those made in the ordinary course of business (such as through the
Group’s charitable funds) may not be made without reference to, and approval by, the Group's
Chief Executive Officer or the Sustainability Committee. No donations should be made to
unregistered charities or charities with little profile. Charities with political connections should be
avoided at all times.

A detailed record should be kept of all charitable donations and details disclosed in the Group’s
annual accounts.

Facilitation payments

Facilitation payments typically involve a small payment to a minor official to allow an
administrative procedure to occur more quickly, or at all. These are not seen by many as being
equivalent to large-scale corruption and are not illegal in some countries. However, the UK
legislation, which applies to the Group and all of its officers, employees and associated persons,
does not exempt facilitation payments from the law against bribery and corruption.

AS A RESULT, THE GROUP DOES NOT ALLOW FACILITATION PAYMENTS TO BE MADE.

Some service providers offer all customers, on a transparent basis, improved service in
exchange for a higher price. A payment that is routinely required of all those who seek more
rapid or efficient service is not a bribe or facilitation payment, is not illegal and is therefore
allowable under this Policy. Legitimate payments of this nature are paid to the service provider
itself and not to its employees.

Engaging the services of Government Officials or Government Organisations

Engagement of government officials and government organisations is not allowed without the
prior approval of the General Counsel.

Customer Engagements

If any customer or prospective customer seeks any form of bribe, you must report this
immediately to your line manager, who must report it to the General Counsel, or to the General
Counsel directly.

This applies to any customer or prospective customer or any employee, agent, or representative
of any such customer or prospective customer.
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Risks to personal safety

In the rare circumstance where Group personnel or associated persons face immediate risks to
their safety, such as extortion backed by physical threats, the individual involved should take
any reasonable action to remove himself or herself from physical danger as soon as possible.
Once the individual in question can do so, a full report should be made to the General Counsel,
who may report this to the local authorities.

Books and records

All transactions must be properly and fairly recorded. All books and records will be open to
inspection by the Board of Directors, auditors, internal auditors and any other party entitled to
do so. There must be no 'off book’ or secret accounts, and no documents may be created which
do not fairly and accurately reflect the transactions to which they relate.

All officers and employees must provide receipts and full details of business entertainment or
gifts provided to any third party, if such entertainment or gifts could reasonably be expected to
be scrutinised by the Group.

All employee, consultant and agent expenses should be submitted with proper receipts, and duly
authorised according to the Group’s expenses policy.

All consultants' and agents’ contractual payments should be vetted for reasonableness by the
individual authorised to approve them. Any question of doubt should be raised with the General
Counsel.

Any gifts made to third parties that could reasonably be expected to be scrutinised by the Group
should be identified and the details provided to the General Counsel, and may be presented to
the Audit Committee periodically.

Third-party consultants and agents

The Group sometimes retains third parties as consultants or agents to represent its business
interests. The procedure (set out below) for the appointment of agents applies to such
appointments.

It is important to have a consistent procedure for the appointment and retention of agents
worldwide. It is expected that following this procedure will enable the Group to manage its
agents more effectively and reduce the Group’s commercial and legal risks.

The default position is that the Group should be capable of representing its own interests in

most cases, and so the use of an agent needs to be objectively justified. The Group’s businesses
will be required to make a case for appointing or retaining an agent in each situation, and use of
the procedure should ensure that the risk of using an agent will be minimised as far as possible.
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The procedure for the appointment of agents has three main stages:

(1)

(2)

(3)

The relevant Group business produces a business case for the appointment or retention
of an agent. The case is submitted to the line manager or relevant general director and
the General Counsel. If a decision to appoint is taken, at least two suitable candidates
should generally be investigated and interviewed before an appointment is mad.

On receipt of the application, the line manager or general director contacts the agent,
carries out a due diligence exercise, and negotiates a suitable contract (including suitable
provisions to ensure compliance with relevant anti-corruption laws and policy). The
proposed appointment is then reviewed by the General Counsel and approved if found
acceptable.

The line manager or general director of the relevant Group business monitors the
relationship with the agent and refers compliance concerns to the General Counsel.

Agreements with consultants, agents and suppliers

The Group should ensure that when negotiating a new or renewing an existing
agency/consultancy/supplier agreement, best efforts are used to demand the insertion of a
provision into the agreement whereby the agent/consultant/supplier agrees to:

read and confirm his/her understanding of, and compliance with, this Policy;

observe the highest ethical principles in performing work as an agent/consultant/supplier
for the Group;

be familiar with, and strictly comply with, all laws and regulations, including those of the
United Kingdom, the United States and the jurisdiction in which the agreement is entered
into, on bribery, corruption and other prohibited business practices; and

warrant and agree that the agent/consultant/supplier and its affiliates have not and will
not offer, promise or make or agree to make, or accept, request, receive or agree to
receive, any financial or other advantage (including, but not limited to, payments or gifts
of money or anything else of value) directly or indirectly to anyone for the purpose of
influencing, or inducing anyone to influence, decisions in favour of the Group or any of its
subsidiaries or affiliates.

New and existing agencies/consultants/suppliers should be vetted by the officers, and a risk
assessment should be conducted.

As part of the screening and onboarding processes, new suppliers are provided with the Group’s
Supplier Code of Conduct, which sets out the Group’s stance on bribery and corruption and
requires a signature demonstrating a declaration of compliance.
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Training, communication and whistleblowing

Group officers, employees and associated persons are required to attend compulsory periodic
training on compliance with this Policy and the relevant laws and regulations. Changes to the
Policy will be communicated through the training and/or through distribution of an updated
version of the Policy, which is to be signed, acknowledging receipt and understanding.

The Group operates a Whistleblowing Policy, and its purpose and procedure can also be found on
the Company’s website: https://www.centralasiametals.com/corporate-governance/company-
policies/

All Group officers, employees and associated persons must, immediately upon becoming aware,
report any breaches of this Policy to the General Counsel or via the Group’s Whistleblowing
Policy. All such reports will be investigated, in confidence as far as possible.

The Group will support any officer, employee or associated person who makes such a report, and
will ensure that the report is treated appropriately. No disciplinary action may be taken against
any person who makes a legitimate report, even if the suspicions reported turn out to be
incorrect. Disciplinary action will be taken against any person who attempts to victimise or
discriminate against a person making such a report.

Acceptable behaviour

Although there are no clear rules regarding what constitutes an acceptable gift or hospitality,
gifts which fall within the guidelines defined below will usually constitute a reasonable and
appropriate part of a business relationship.

Bona fide — made for the right reason and clearly appears to be an act of appreciation or is fit
for a business purpose.

No obligation/undue influence - will not create an obligation or expectation or be intended
to achieve undue influence.

Made openly - will be performed or produced openly and transparently with accompanying
explanation or justification.

Proportionate - value and nature befitting the intent and purpose of the occasion.

Infrequent - giving or receiving gifts is infrequent and unexpected rather than regular or
habitual.

The following are likely to be considered appropriate and reasonable examples of gifts and
hospitality. If you are in doubt about whether a gift is appropriate and reasonable, you are
asked to contact the General Counsel, who will be able to advise appropriately.

- Bottle of wine of modest value, not including vintage or rare brand.
- A hospitality event or outing with a retained adviser or broker.
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- Reasonable travel expenses or a casual lunch paid for by a potential supplier upon
travelling for an introductory site visit, training or conference.

- New Year gift chocolates to be shared amongst the wider team members.

- A promotional bag of branded low-value merchandise or paraphernalia such as hats,
pens, and chargers provided to establish cordial relations.

Approval

CAML's Board of Directors has ultimate responsibility for this Policy. The General Counsel is
responsible for the implementation of this Policy alongside the general directors at each site of
operation. This Policy has been approved by Central Asia Metals plc’s Board of Directors.

Review

This Policy will be reviewed annually to ensure alignment with business needs. Any changes will
be submitted to the Board of Directors for approval.

I confirm that I have read, understood and shall comply with the above policy document.

Name (block capitals) Signature
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