CAML

CENTRAL ASIA METALS PLC

NMOJINTUKA 3A 3APABJE N BESBBEAHOCT
(.MOJIUTUKA™)

Central Asia Metals plc (,CAML", ,Komnanujata“ wnm ,Ipynaumjata®) e nocBeTeHa Ha
obesbenyBare 6e36egHo M 3apaBo paboTHO MecTo 3a cBouTe BpaboTeHW, m3BeAyBauu U
NOCETUTENIN N Ce CTPEMWN KOH LenTa 3a Hyna wteTta. CAML aKTMBHO M naeHTUdUKyBa 1 yrnpaByBa
CO pusnuuTe 3a paboTHaTa xmrneHa, ja nogapxxysa 6narococrtojbéata Ha BpaboTeHnTe 1 NpoMoBMpa
34paB HauMH Ha XMBOT.

Llen

Llenta Ha oBaa lNonntnka e ga ja onmue NoCcBeTEHOCTa Ha KOMMaHujaTa 3a 3alTuTa Ha 34paBjeTo,
6esbegHocta u 6narococtoj6ata Ha BpaboreHute BO CAML, 3aegHuumTte, pobaByBauuTe,
AENTOBHUTE NMapTHEPU N NMOCETUTENUNTE.

Oncer

OBaa noAUTMKa BaXXW 3a CUTE KOMMaHuUM U MNoApyXHuUM Ha [pynaumjata Bo koum CAML uma
KOHTPONEH yAen 1 ce ogHecyBa Ha cute BpaboTeHn 1 ampekTopu. OyeKkyBamaTa 3a 34paBjeTo u
6e3b6egHocta Ha CAML BO 04HOC Ha HeEj3MHUTE M3BEAyBauyM MOXe Aa ce Hajae Bo Koaekc Ha
oaHecyBane Ha aobasyBaum Ha CAML.

MoeanHeuyHn eneMeHTU Ha oBaa NMonuTtuka 3a 3gpasje n 6e3beaHocT:

- [MpomMoBupame n paboTere Ha MNokaxysawe Ha ,6e3begHoCTa Ha NMpPBO MeCTO" U ,Hyna
WwTeTa" Kako OCHOBHU NpUHUMNM Ha 6e36egHocHaTa kynTtypa Ha CAML HM3 cuTe HMBOA Ha
opraHusaumjaTa.

- YcornacyBare CO BaxeudykuTe 3aKOHW 3a 3apaBje n 6e3bepgHocTt, ctaty™m u 6aparba Ha
3eMjute Bo kKou pabotn CAML mn ncroepemeHo baparbe Aa ce nMoCTUrHaT cTaHdapauTe Ha
HajaoobpaTa MeryHapoaHa NMpakTuKa npexky MMMAeMeHTaumja U oapXyBarbe Ha CUCTEMU 3@
ynpaByBake CO 3apaBjeTo n 6es3beaHocTa 3acHOBaHW Ha paboTa.

- OsnactyBame, eagykaumja v nogaplika Ha MeHallepuTe Aa ce 3anaraaT 3a MNo3MTUBHA
6e36eHOCHa Ky/ITypa BO CUTE acnekTu Ha paboTerweTo Ha CAML, Boagejku BuaMBe npumep
N aKTMBHO aHraxupajku ce co paboTHaTa cuna Ha Fpynaumjata n 3acerHatuTe CTpaHu 3a
34paBCcTBEHN M 6e36eaHOCHM nMpallakba.

- O6besbenyBarbe Ha BOBesg 3a 3apaBje n 6esbegHocT M dokycumpaHa obyka 3a HoBuUTe
BpaboTeHn n nsseaysauduTe.

- Obesbenysame 3a cute BpaboTeHn 1 n3Benysauun ga nobujat coogseTHa, pefoBHa obyka
3a fga ce obesbean uLenocHo pasbupare M ycornaceHocT Co CTaHAapAuTe 3a 3apasje m
6esbenHocT Ha CAML

- [lpoMoBuparbe Ha NOCTOjaHO y4yerse 1 nopobpyBame, BO KOE LWITO NOeAMHUNTE npe3eMaar
NM4Ha oaroBOpHOCT 3a 6e3begHocta M peaoBHO M nogobpyBaaT CBOMTE BELWTUHW 3a
noaapwka Ha MHAUBMAYANHMOT N OpPraHM3auMcKmMoT pacT.

- HeryBare Ha KynTypa Ha copaboTka co oxpabpyBake Ha cuTe Aa npuaoHecaT Co uaeun um
peweHuja 3a nopobpyBare Ha 6e36egHocTa Ha paboOTHOTO MECTO npeky pefoBHMU
KOHCyNTauum, noBpaTHM WHPOPMaUMM U AKTUBHO Y4YeCTBO BO MWHMUMjaTUBUTE 3a
6e3benHoCT.
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- WpeHTudunkysame, npoueHka n ybnaxysare Ha puanumTe 3a 3apaBjeto n 6e3begHocTta BO
pamkmTe Ha paboTerweTo Ha [pynauuvjata Co NpMMEHa Ha Xuepapxuja Ha KOHTpona.
PenoBHO pasrnegyBarbe M KOMYHULMParke Ha OBUE PU3NLM HU3 LEeNNOT BM3HUC.

- OBoO3MOXYyBame Ha cuTe BpaboTeHn n nssegysaunm Ha CAML BegHal Aa ja npekuHaT cekoja
3ajava 3a Koja WTo BepyBaaT Aeka He e 6e3begHa M aga npujaBaT 3arpyiKeHOCT Mpeky
npoueaypuTe 3a NMonjakuy WTo ce HaoraaTt Bo MosinTukaTta 3a yKaxyBahse.

- OapxyBarbe Ha epeKTUBHM MEPKU 3a C/leaere U KOHTposa Ha (akTopuTe 3a 34paBje Ha
paboTHOTO MecTo 3a aa ce 0be3bean 6narococtojba Ha cmTe BpaboTeHn M n3BeayBa4yn Ha
nokauujaTa.

- [MpomoBupawe Ha 3gpaBje u 6narococtojbata Ha BpaboTeHMTe npeky noaaplika Ha
(PU3NYKN, MEHTANHW U 34paBM MHNLUNjATUBMN.

- [lopgrotoBka W 6p30 pearnparbe Ha KakBU OUNO MHUMAEHTU WAW WUTHU CRy4vYan MNpeky
pa3BuMBatbe Ha OATYYHM MIAHOBM 3a OArOBOP MPU UTHU Cllyvan U NOAFOTBEHOCT M MOCTOjaHOo
HaarpagyBare Ha CUCTEMUTE 3a ynpaByBake CO 34paBjeTo n 6e36eaHOCTa Kako 0ArosBop
Ha TakBM MHUWAEHTM 3a Aa Ce Crpeyn NoBTOpyBaHse.

- Bo cnyyaj Ha MHUMAEHT UM MHUMAEHT CO BUCOK NOTEHLUM]jas, NpaBewe Ha AeTaslHM UCTparu
3a Ja ce naeHTndunKyBa OCHOBHaTa NpMYMHaA U Aa ce cnpoBefaT COOABETHM aKTUBHOCTM 3a
[a ce HaManu pM3nKOT 04 NOBTOPYBake Ha MHUMAEHTOT.

- [locTtaByBatbe M U3BECTYBakE€ 3a MEPMBU Lenu 3a 3apasje n 6e3begHoC Ha roguLLIHO HUBO,
CO KBapTallHW Npernean 3a cnepere Ha HanpeaokoT M obesbenyBare Ha aXxypupame Ha
OpbopoT Ha anpekTopu Npeky KoMMTETOT 3a O4P>XKMBOCT.

N3BecTyBame

CAML n3BecTyBa 3a CBOUTE CTaTUCTUKM U aKTUBHOCTU 3a 34paBje n 6e36eqHOCT Ha TEKOBHA OCHOBA
npeky cBojoT M3BewTaj 3a OoApPXMBOCT U [OAUWHNOT M3BeLWTaj. [NoCcTaByBakbeTO Ha KIyyHUTE
WHANKATOPU 3a ycrewHocT 1 baparaTa 3a U3BECTyBake Ce AMCKYTUpaaT M AOorosBapaaT Ha HUBO
Ha 'pyna, BO KOHCyNTauMja cCoO BUCOKNOT MeHalLlepCcKkn TUM Ha JloKauujaTa.

KoMmyHukaumja

OBaa nonmTuKa e objaBeHa Ha Beb6-cTpaHuuaTa Ha KoMnaHujaTa:
https://www.centralasiametals.com/corporate-governance/company-policies/ n e pocranHa Ha
nokanHu jasmum Bo kaHuenapuute Ha CAML 1 BO Hej3MHUTE onepaumun. MICTo Taka oBaa nosinTuka
ce nsgaBsa M Ha HOBUTe BpaboTeHM finua 3a BpeMe Ha HMBHATa npoueiypa 3a BKaydyBame.

OHaMy Kage WTO € COOABETHO, KpeupaHu ce OHMajH Buaea 3a obyka 3a Aa ce obesbean
[OMOSTHUTENHA 06YKa 3@ KOHKPETHU MOSUTUKM.

Opo6pyBatmbe

OpbopoTt Ha gumpektopm Ha CAML ja mma KpajHaTa OLFOBOPHOCT 3a CTpaTewkaTa Hacoka Ha
npuctanoT Ha pynaunjaTta 3a ynpaByBake CO 34pasjeTo u 6e3begHocTa, NoaApXaHO O CTpaHa
Ha KOMUTETOT 3a 04PX/IMBOCT U [NaBHNOT N3BPLUEH ANPeKTOp. MNpaBHUOT COBETHUK 3a OAPXINBOCT
Ha CAML e oarosBopeH 3a crnpoBefyBarbeTo Ha oBaa [loiMTUKa M HEjJ3UHOTO CEeKOjAHEBHO
yrnpaByBame.


https://www.centralasiametals.com/corporate-governance/company-policies/

Oaa nonutmka e ogobpeHa oa OabopoT Ha aupekTopm Ha CAML. 3a HanpeAoKOT BO OAHOC Ha
MHULUKNjaTMBUTE 3a 3apaBje n 6e36eaHOCT Ke 6uae M3BECTEHO NpeKy KOMUTETOT 3a 0ApXXMBOCT,
KOj LITO Ke ro HaarneayBa ycornacyBarbeTo CO oBaa noamtmka, 4o OaA6opoT Ha ANPEKTOPU.

Mpernep

OBaa lMonuTuMka Ke ce npernegyBa Ha roAWWHO HMBO 3a Aa ce o06e3beau ycornacyBake CO
OenoBHUTe NoTpebu. CuTe n3aMeHu Ke 6uaaT AoCcTaBeHU Ha oA06pyBatbe 40 60pA0T Ha AUPEKTOPMU.



C.AML

CENTRAL ASIA METALS PLC

HEALTH AND SAFETY POLICY
(THE ‘POLICY’)

Central Asia Metals plc (‘\CAML’, the ‘Company’ or ‘Group’) is committed to providing a safe and
healthy workplace for its employees, contractors and visitors, striving for the goal of zero harm.
CAML actively identifies and manages occupational hygiene risks, supports employee well-being
and promotes a healthy lifestyle.

Purpose

The purpose of this Policy is to outline the Company’s commitment to protecting the health,
safety and well-being of CAML’s employees, host communities, suppliers, business partners and
visitors.

Scope

This Policy is valid for all Group companies and subsidiaries in which CAML hold a controlling
interest, and applies to all employees and directors. CAML's health and safety expectations with
regard to its contractors can be found in CAML's Supplier Code of Conduct.

Individual elements of this Health and Safety Policy:

- Promote and work to demonstrate ‘safety first’ and ‘zero harm’ as core principles of
CAML's safety culture throughout all levels of the organisation.

- Comply with applicable health and safety laws, statutes and requirements of the
countries in which CAML operates, whilst seeking to achieve standards of international
best practice through the implementation and maintenance of operation-based health
and safety management systems.

- Empower, educate and support managers to champion a positive safety culture in all
aspects of CAML's operations, leading visibly by example and actively engaging with the
Group’s workforce and stakeholders on health and safety matters.

- Provide health and safety inductions and focused training for new employees and
contractors.

- Ensure all employees and contractors receive appropriate, regular training to ensure full
understanding and compliance with CAML's health and safety standards

- Promote continuous learning and improvement, in which individuals take personal
responsibility for safety and regularly enhance their skills to support individual and
organisational growth.

— Foster a culture of collaboration by encouraging everyone to contribute ideas and
solutions to enhance workplace safety through regular consultations, feedback and active
participation in safety initiatives.

- Identify, assess and mitigate health and safety risks within the Group’s operations,
applying a hierarchy of control. Regularly reviewing and communicating these risks
throughout the business.

- Empower all CAML employees and contractors to stop immediately any task that they
believe is unsafe and report concerns either through the grievance procedures
found internal procedures or via the channels outlined in the Whistleblowing Policy
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- Maintain effective monitoring and control measures for occupational health factors to
ensure the well-being of all employees and contractors on-site.

- Promote the health and well-being of employees by supporting physical, mental and
wellness initiatives.

- Prepare for, and respond quickly to, any incidents or emergencies through the
development of robust emergency response and preparedness plans, and continuously
upgrade health and safety management systems in response to such incidents to prevent
recurrences.

- In the event of an incident or high-potential incident, undertake detailed investigations to
identify the root cause and implement the appropriate actions to minimise the risk of a
repeat incident.

- Set and communicate measurable health and safety objectives annually, with quarterly
reviews to track progress and provide an update to the Board of Directors via the
Sustainability Committee.

Reporting

CAML reports its health and safety statistics and activities on an ongoing basis through its
Sustainability Report and Annual Report. Key performance indicator setting and reporting
requirements are discussed and agreed at Group level, in consultation with the site senior
management team.

Communication

This Policy is published on the Company’s website here:
https://www.centralasiametals.com/corporate-governance/company-policies/ and is made
available in local languages in CAML'’s offices and at its operations. This policy is also issued to
new hires during their onboarding procedure.

Where appropriate, online training videos have been created to provide further training on
specific policies.

Approval

CAML's Board of Directors has ultimate responsibility for strategic direction of the Group’s
approach to health and safety management, supported by the Sustainability Committee and the
Chief Executive Officer. CAML’s Senior Sustainability Adviser is responsible for the
implementation of this Policy and its day-to-day management.

This Policy has been approved by CAML’s Board of Directors. Progress with regards to health and
safety initiatives will be reported via the Sustainability Committee, which will oversee
compliance with this policy, to the Board of Directors.

Review

This Policy will be reviewed annually to ensure alignment with business needs. Any changes will
be submitted to the Board of Directors for approval.
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