CAML

CENTRAL ASIA METALS PLC

MOJINTUKA 3A HOBEKOBMU NPABA
(.MOJIUTUKATA"™)

Central Asia Metals plc (CAML, komnaHujaTa wnm ,pynaumnja®) e nocBeTeHa Ha NMOYUTYBatb€ Ha
OCHOBHWUTE YOBEKOBW MpaBa, Kako WTo € aeduHupaHo BO MeryHapoAHMOT 3aKOH 3a YOBEKOBM
npaea v [eknapauujata Ha MeryHapoaHaTa opraHvMsauunja Ha TpyAoT 3@ OCHOBHUTE MPUHLUUMU U
npasa Ha paboTa. [pynauyujaTta MMa 3a Uen Aa pa3BUe CUIHA OpraHM3auncka KynaTypa Koja WTo rm
nounTyBa WM MNOAAPXXYBa MeryHapoAHO MNpM3HATUTE YOBEKOBW MpaBa, BoAeHW of Boaeukute
npuHunnm Ha OH 3a 6usHmnc n yosekosu npasa (UNGPs).

Llen

Llenta Ha oBaa lNMonutnka e ga ja onuwe nocseteHocta Ha CAML 3a noynTyBame M NPpOMOBMpPabE
Ha 4YOBeKOBMTE MpaBa Ha oOHMe Kou wTo paboTtaT 3a [pynauujata M OHMe Kou paboTat co
pynaumjaTta, Kako 1 Ha 3acerHaTuTe CTpaHu KOW ce 3acerHaTtu o4 Hej3uHOTO paboTerse.

Oncer

OBaa lMonuTtuka BaXku 3a cuTe KomnaHuu oA pynauujata v noapyxXHuum kage wto KoMnaHujaTta
MMa KOHTPOJIEH yAes M Ce OAHecyBa Ha cuTe BpaboTeHu, CiyX6eHnum n AMpeKkTopu, Kako M Ha
n3BeayBaynTe N gaBaTenuTe Ha ycnyru Kkom pabortaTt co n/wam no4a pakoBOACTBO Ha pynaumjaTa.

Kny4yHu npyMHUMNKM Ha NoJIMTUKaTa:

- [lpeno3HaBake M MOYUTYBaHE HA BaXeYKUTE 3aKOHW W 3aKOHOAABCTBO 3a MeryHapoAHO
npu3HaTM YOBEKOBU NpaBa U CNpoBeAyBare Ha NpakTUKKU M NOJUTUKU BO COrNacHOCT CO
Boaeuknte npuHumnm Ha OH 3a 6M3HUC M YOBEKOBM MNpaBa.

- CAML e noceBeTeHa Ha obe3bepyBare cTabunHa, curypHa un 6esbegHa paboTHa cpeamHa 3a
cuTe cBom BpaboTeHu N nsseaysaun.

- CAML opgpxyBa KoaekC Ha ogHecyBake, KOj LWUTO rm yTBpAyBa O4YeKyBakaTa 3a CBOUTE
BpaboTeHNM W [AenoBHUTE MapTHEpPU, BKAYUUTESTHO W MEeXaHM3MUTe 3a Mnonfaku 3a
NU3BeCcTyBare 3a B/MjaHNETO Ha YOBEKOBUTE npasa.

- [pynaumjaTta ro ueHu NpaBOTO HAa MHAMBMAYASIHO M3pa3yBake M 3abpaHyBa He3aKOHCKa
AOVUCKpUMUHaUMja, KakKo UM NpaKTUKWM 3a [AUCKPUMMMHauMja Kora cTaHyeBa 36o0p 3a
perpytvpare, obyka v yHanpeaysare, 0cobeHO BO OAHOC Ha 3alTUTEHWUTE OCHOBM Ha
AONCKpUMUHaumja.

- CAML pgasa nogaplika Ha pasnmyHocTa Bo cute dhopMm Ha paboTHOTO MeCcTo, 3aefHO COo
cnobogaTta Ha MUCNa, U3pasyBaHEeTO, BEPYBakbe N MUCTIEHE.

- [pynaumjata rm Tpetmpa cute paboTHMLUM CO AOCTOMHCTBO M CnpoBeayBa MOMAMUTUKA Ha
Hy/Ta To/NepaHumMja 3a BO3HeEMUpPYBake, 6e3 pasnnka ganu t1oa € pusnydko, sepbanHo nnu
NCUXNYKO.

- CAML rv npuMeHyBa CBOUTe CTaHZapAu W MNOJIUTUKWU, OHOJIKY KOJIKY LWWTO € pasyMHO
0oCTBapaMBO, Ha AobaByBaunTe, BKAY4YyBajKu MM U OHWE BO CUHLIMpUTE Ha CHabayBarbe 3a
CYpPOBMHU N (DUHANHW NPOM3BOAWN, NapTHeEpUTE N nU3BeayBaynTe o4 TPETM CTpaHu, 3a Aa
NpoMoBMpa €TUYKM CUHLUMPp Ha cHabaysamwe npeky KoaekcoT Ha oaHecyBarbe Ha
pobasyBauuTe Ha pynauujaTa.

- [pynaunjaTta rapaHTMpa AeKa Hej3anHUTE BOAEYKM MPUHUNNKN 3a egHaKBWU MOXHOCTU, dep
TpeTMaH 1 NpaBWYHO HarpajyBawe ce NoYnTyBaaT BO CUTE orepauuu.



- CAML ce npuapxyBa A0 3aKOHUTe 3a paboTHO BpeMe U ce NpuapXysa A0 NPONMUCUTE KOU
WITO ce oAHecyBaaT Ha 6eHeduummnTe Ha BpaboTeHUTE M AOroBOPHUTE MNpasBa o4 paboTeH
oAHOC 3a aa obesbean npaBvyeH HALOMECT.

- [pynauujaTa rv noymTyBa M v npudaka cMTe BaXK€UYKM 3aKOHM BO BPCKa CO 3abpaHa Ha
MOAEPHOTO POMCTBO, AETCKUOT TPyA, TProBujaTa co fyre U NPUCUMIHOTO POMNCTBO Kako LWTO
€ HaBeleHOo BO l3jaBaTa 3a MOAEpHO POMNCTBO, KOja WTO MOXe Aa Ce Hajae Ha Beb-
CTpaHuuaTa Ha KomnaHwujaTta: https://www.centralasiametals.com/corporate-
governance/modern-slavery-act/

- CAML ja npusHaBa cnobogaTta Ha 34pyXyBare Ha paboTHUUMTE M NMpaBoTo Ha BpaboTeHuTe
KOJIEKTUBHO [a nperoBapaaT BO pPaMKUTE Ha MNPOMMULIAHWUTE 3aKOHW, COOMWTYBAajKu v
npawamwaTta A0 PakKoBOACTBOTO MpPeKy Ha3HayeHu BpabOTEeHWM WM MpeTCTaBHUUM Ha
CUHAMKATOT.

- Hwue ynpasyBaMe co pu3nuuTe 3a HOBEKOBUTE NpaBa noBp3aHu co 6es3benHocTa Ha HawunTe
nokauun buaejku TMe ce oAgHecyBaaT Ha LLeNMOT Hal nepcoHan 3a 6e36enHOoCT.

- Hwue oapxyBaMe NjaHOBM 3a aHraxupamwe Ha 3acerHaTute CTpaHuM Ko wTo obesbenysaaTt
NPOTOKO/IN 3@ KOMYHMKaumja, BoaaT 3HA4YajHN OMCKYCUM CO HaLIUTE OKOJIHM 3aefHuuUM U
NyreTo 3acerHaTv o4 NPOEKTOT M M'M NpUKaxKyBaMe MexaHU3MMTE 3a HeMpaBHa Nonjaka wro
UM ce AOCTanHu.

- Hwe cnegmme u mn3BecTyBaMe 3a BNMjaHWjaTa Ha YOBEKOBUTE MpaBa U edEeKTUBHOCTa Ha
oBaa lMonuTtuka npeky pefoBHM NPOLIEHKW Ha BAWjaHUETO, NPeKy Ko WTo ce o6Bp3yBame
Aa ' crnposegyBaMe Ha CEKOU TPpU FoAUHMN.

- Hwne o6e3benyBamMe pgeka OHaMy Kaje WTO ce uAeHTUPWUKyBaaT BAuMjaHujaTa Bp3
YOBEKOBUTE TnMpaBa, Cce npe3eMaaT MEpPKM 3a UCTpaxyBake, OTCTpaHyBawe Ha
pefieBaHTHUTE HeraTuBHW BAMjaHMja M CripedyBakbe Ha WAHM MNOjaBM BO COrNAacHOCT CO
HawmnTe CTaHAApAHM Npoueaypu.

- PepoBHO rvM nperneaysame M npoueHyBaMe BMjaHWjaTa Bp3 XMBOTHATa cpeduHa 3a Aa ro
HaMasiMMe eKONOWKOTO BAMjaHMe Ha MpynauunjaTa BO COrMacHOCT CO Halwata NnoauTmMka 3a
XXMBOTHa cpeaunHa.

Ba)>kxHOCTa Ha BKJIy4eHOCTa Ha 3acerHatute CTpaHM U Ha 3aeAHMLUaTa

Mpynata ke o6e36ean MOCTOjaHO peAoOBHO BKy4YyBatbe CO HaABOPELIHUTE UYMHUTENWU. Hue cme
NMOCBETEHN Ha OTBOPEH W TpaHCNapeHTeH aHra>XMaH CO OKOJIHUTE 3a€eAHWUU, TaKa WTO TUeE Cce
LEefIoCHO CBEeCHM 3a NIMHUUTE Ha KOMYHMKauuja WTo UM ce AOCTanHu BO C/y4yaj Ha noTeHuuMjanHo
npallake 3a YOBEKOBMUTE MpaBa U AeKa Ce YyBCTByBaaT AOBOJIHO OBflaCTEHM Aa ro 3arnoyHaT Toa
CcO prnaTa npeky HawunTe MEeXaHU3MU 3a NnomnJjlakn uan BO paMKUTE Ha HallaTa MonuTtnka 3a
yKaxxyBaHe.

YnpaByBare CO nosimTukarta

MpaBHMOT COBETHMK M HALLMTE TUMOBMW 3a OAPX/IMBOCT NOMaraaT BO yrnpaByBameTo co [NonnTtmkara.
HalweTo noBMCOKO pakoBOACTBO Mrpa rnaBHa ysiora BO KOMyHMWKauujaTa M HaarneayBameTO Ha
cnpoBeAyBakeTo Ha [lonMTukata Ha TepeH Ha JioKkauMuTe M BO CleAeHeTO Ha Hej3MHaTa
edmKacHOoCT.

- [pynaunjaTta naesecTtyBa 3a [lonMTuKaTa He CaMO Ha HalwmnTe BpaboTeHu, NpeKy roanHuTe
Hanopu 3a obyka 3a yCOrnaceHocT, TYKY M Ha uU3BeAyBauyMTe Ha TepeH NpeKy roAguLlHu
ceMuHapu 3a obyka M NOWMPOKO A0 HAWKWTE HaABOPELIHM 3acerHatn CTpaHu npeky Beb-
CTpaHuuaTa Ha KoMnaHujaTa.
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- [pynaumjata rm BKIyYyBa KpUTEPUYMUTE 3a 4YOBEKOBW MpaBa BO CBouTe Bexbu 3a
AnabuHCKa aHanM3a BO paMKMTE Ha NpouecoT Ha HabaBkM 3a Aa ce npoueHaT v Aa
ynpaByBaaT CO pU3NLNTE MpU aHraxxmaH co fobaByBaym U HaABOPELLHW CTPaHMW.

- [JononHutenHo, HawwuoT Kogekc Ha ogHecyBarbe Ha n06aByBayoT COAPXW cCouMjaiHU
KpuTepMyMmn cnopea koum gobasyBaumTe Moxe Aa 6uaaTt npoBepeHn M NpoueHeTn crnopean
HUBHWUTE OA4rOBOPMU.

- WcTo Taka HMe cMe NMoCBeTEeHU Ha CrpoBeayBare Ha peAoBHUM MPOLEHKM Ha BAIMjAHUETO Ha
YOBEKOBWUTE Mpaga 3a Aa Cce naeHTndbmrKyBaaT akTyeHUTe Uau noTeHumjanHuTe BAnjaHmja
W fa ce HamasnaT uau nonpasaT, Kako WTO € COOABETHO.

N3BecTyBame 3a 3arpuiXeHocTa 3a HOBEeKOBUTE npasa

FpynaunjaTa o4yekyBa 04 HEj3UHMOT MepcoHas He caMo Aa ce NMpuApXyBa A0 €TUYKUTE AEeNIOBHU
CTaHAapAu HarnaceHu Bo oBaa MonuTtuka n Bo KogekcoT Ha oaHecyBake, TYKy U Aa 36opyBa TaMy
Kaje LWTo TMe Ke CTaHaT CBEeCHM 3a KakBO 6MI0 HEETUYKO oAHecyBake M BO [pynaumjaTta uam Bo
HEej3MHUTE CUHLIMPY Ha cHabayBare. Ha 0BOj HAUMH MOXKEMe @ MOMOrHeMe [ia ce oOCurypame aeka
ja cneauMme noTeHuuMjanHata 3n0ynoTpeba M TpaHCNApeHTHO Aa M3BEeCTUME MpeKy HawuoT
M3BewTaj 3a 04P>XMBOCT BO COrNIAacHOCT co rnob6anHuTe cTaHaapaum.

[Mokpaj HawnTe BHATPELIHN Npoueaypu 3a nonnaku n KogekcoT Ha oAHecyBame, KOj NOTTUKHYBA
Aa ce 360pyBa BO nowimpokaTta 3aeH1ua, HWe nMame BoCnocTaBeHo MNonntunka 3a ykaxysake Koja
LUTO MM OBO3MOXYBa Ha BpaboTeHUTE M Ha TPETUTE CTPaHM Aa M1 n3pasaT CBOUTE NEFUTUMHU FPUXU
npeky aHOHMMHa, HaaBopelwHa TenedoHCKa fMHKMja Koja wTo pabotu 24/7 Ha jasnuuTe Ha
nokauujaTta.

Mpeky HalaTa MonnTnka 3a yKa)kyBare, pakoBOACTBOTO MOXe Aa 6uae cooABETHO MH(POPMUpPAHO
3a MoTeHuujasHu MHUMAEHTU UM COMHUTENIHO OAHECyBahe, BKJIYUYMTETHO M HEmnouuTyBarbe Ha
MeryHapoAHUTE 3aKOHM 3a 4Y0BeKOoBM MNpaBa. OBa OBO3MOXYBa FpuXuTe [Ja Cce pellaBaaT Ha
CUCTEMATCKM HauMH W fda ce obe3benaT AOMOJHWUTENHM rapaHUMM 3a HawuTe 3anoxbu 3a
4YOBEKOBMUTE MpaBga.

Opo6pyBatmbe

Opnb6opoTt Ha aupektopu Ha CAML ja uMa KpajHaTta oAroBopHOCT 3a [MonuTukaTta. [NpaBHMOT
COBETHMK € OAroBOpeH 3a CcrnpoBedyBarbeTo Ha oBaa [lonuMTuka, 3aedHO CO TUMOBUTE 3a
OAPXNMBOCT M FeHepasHUTE AMPEKTOPM Ha cekoja sokauuja Ha paboTere. OBaa noauMTUKa €
onobpeHa of ctpaHa Ha OgbopoT Ha ampekTopmn Ha CAML.

Mpernepn

OBaa lMonnTuKa Ke ce nperneaysa U axypupa Ha roaullHo HMBO 3a Aa ce 06e36eaun ycornacyBame
CO AenoBHUTE noTpebu. CuTe npoMeHun Ke 6uaat aoctaBeHn Ao Oab6opoT Ha AMPEKTopU 3a
onobpyBarbe, Ke 6uaaT objaBeHU Ha Beb6-cTpaHuuUaTa Ha KoMnaHunjaTa n Ke 6uaaTt AoCTaBeHU A0
BpaboTeHuTeE.



CAML

CENTRAL ASIA METALS PLC

HUMAN RIGHTS POLICY
(THE 'POLICY’)

Central Asia Metals plc (CAML, the Company, or ‘Group’) is committed to upholding fundamental
human rights, as defined in the International Bill of Human Rights and the International Labour
Organization’s Declaration on Fundamental Principles and Rights at Work. The Group aims to
develop a strong organisational culture which upholds and supports internationally recognised
human rights, guided by the UN Guiding Principles on Business and Human Rights (UNGPs).

Purpose

The purpose of this Policy is to outline CAML's commitment to respecting and promoting the
human rights of those working for the Group and those working with the Group as well as the
stakeholders affected by its operations.

Scope

This Policy is valid for all Group companies and subsidiaries where the Company holds a
controlling interest and applies to all employees, officers and directors, as well as contractors
and service providers who work with and/or under the direction of the Group.

Key Policy Principles:

— To recognise and respect applicable laws and legislation on internationally recognised
human rights and implement practices and policies in line with the UNGPs.

- CAML is committed to providing a stable, secure and safe working environment for all of
its employees and contractors.

- CAML maintains a Code of Conduct, which sets out the expectations for its employees
and business partners, including grievance mechanisms for reporting human rights
impacts.

— The Group values the right of individual expression and prohibits unlawful discrimination
as well as discriminatory practices when it comes to recruitment, training and promotion,
particularly in respect of protected characteristics.

— CAML supports diversity in all forms in the workplace, along with freedom of thought,
expression, belief and opinion.

- The Group treats all workers with dignity and enforces a zero-tolerance policy for
harassment, whether it be physical, verbal or psychological.

— CAML applies its standards and policies, as far as reasonably achievable, to suppliers,
including those in upstream and downstream supply chains, partners and third-party
contractors, to promote an ethical supply chain through the Group’s Supplier Code of
Conduct.

- The Group ensures that its guiding principles of equal opportunity, fair treatment and fair
remuneration are adhered to across all operations.

- CAML complies with working hours laws and adheres to regulations concerning employee
benefits and contractual employment rights to provide fair remuneration.
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- The Group respects and abides by all applicable laws regarding modern slavery, child
labour, human trafficking and involuntary servitude as outlined in its Modern Slavery
Statement, which can be found on the Company’s
website:https://www.centralasiametals.com/corporate-governance/modern-slavery-act/

- CAML acknowledges workers’ freedom of association and the right of employees to
bargain collectively within prescribed laws, communicating issues to management
through designated employee or trades union representatives.

- We manage security-related human rights risks at our sites as they pertain to all our
security personnel.

- We maintain stakeholder engagement plans which provide communication protocols,
guide meaningful discussions with our surrounding communities and project-affected
people, and outline non-judicial grievance mechanisms available to them.

- We monitor and report on human rights impacts and the effectiveness of this Policy
through regular impact assessments, which we commit to conducting every three years.

- We ensure that where human rights impacts are identified, measures are taken to
investigate, remedy the relevant adverse impacts and prevent future occurrences in line
with our standard procedures.

- We regularly review and assess environmental impacts to reduce the environmental
footprint of the Group in line with our Environmental Policy.

Importance of stakeholder and community engagement

The Group will ensure there is ongoing regular engagement with external stakeholders. We are
committed to open and transparent engagement with the surrounding communities such that
they are fully aware of the lines of communication available to them in the event of a potential
human rights issue and that they feel sufficiently empowered to raise it with the Group through
our grievance mechanisms or under our Whistleblowing Policy.

Management of the Policy

The General Counsel and our sustainability teams help to manage the Policy, and our senior
management plays a paramount role in communicating and overseeing the implementation of
the Policy on the ground at sites and in monitoring its effectiveness.

- The Group communicates the Policy not only to our employees, through annual
compliance training efforts, but also to on-site contractors through annual training
seminars and more widely to our external stakeholders through the Company website.

- The Group includes human rights criteria into its due diligence exercises within the
procurement process to assess and manage risks when engaging with suppliers and
external parties.

- Additionally, our Supplier Code of Conduct contains social criteria according to which
suppliers may be screened and vetted according to their responses.

- Further, we are committed to conducting regular human rights impact assessments to
identify actual or potential impacts and to minimise or remediate them, as appropriate.
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Reporting of human rights concerns

The Group expects its personnel not only to abide by the ethical business standards highlighted
in this Policy and within the Code of Conduct, but also to speak up where they become aware of
any unethical behaviour both within the Group or along its supply chains. This way we can help
ensure that we are monitoring potential abuse and reporting them transparently through our
Sustainability Report in line with global standards.

In addition to our internal grievance procedures and the Code of Conduct, which encourages
speaking out by the wider community, we have a Whistleblowing Policy in place which enables
employees and third parties to voice their legitimate concerns through an anonymous, external
hotline which operates 24/7 in site-languages.

Through our Whistleblowing Policy, management may be duly informed about potential incidents
and questionable conduct, including non-adherence to international human rights laws. This
allows for concerns to be addressed in a systematic way, providing further assurances of our
commitments to human rights.

Approval

CAML's Board of Directors has ultimate responsibility for the Policy. The General Counsel is
responsible for the implementation of this Policy, alongside the sustainability teams and general
directors at each site of operation. This Policy has been approved by CAML's Board of Directors.

Review

This Policy will be reviewed and updated annually to ensure alignment with business needs. Any
changes will be submitted to the Board of Directors for approval, published on the Company’s
website, and communicated to employees.
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