CENTRAL ASIA METALS PLC

NOJINTUKA 3A YKAXYBAHE
(.,MMONINTUKATA™)

Central Asia Metals plc (,CAML", ,koMnaHuja™ nnam ,rpyna") e noceeteHa Ha OArOBOPHW MPaKTUKMK
Ha ynpaByBare, MPW LITO HeryeBa KynTypa Ha TpaHCMNApPEHTHOCT, OArOBOPHOCT U OTBOPEHO
N3BECTyBak€ 3a IPUXKM BO CUTE 3EMjU U TEPUTOPMKN BO KOM WTO paboTu. 3a Aa rm ogpxuMe osue
BpeoHOCTU, HMEe ja BOCMocTaBumBMe oBaa [lonuTuKa, Koja MM faBa oOBfacTyBame Ha HawuTe
BpaboTeHM, wu3BeayBayMm W 3acerHatu CTpaHM OTBOPEHO JAa npujaByBaaT OAHeCyBahba,
npekpuwysarma W HEAOJIMHHO OAHECYBakbe LWTO Ce CNpOTMBHM Ha HawWuUTe BpeaHOCTUM Ha
MpynaumnjaTa u co Toa obe3benyBare Ha Nobe3beaHo N paboTHO MECTO CO MOBEKE eTuKa.

LUen

OBOj AOKYMeHT ja onuwysa nonutmkata Ha [pynauujata CAML v cuTe Hej3MHM NoApY>XHWULM
WWMPYM CBETOT M M BOAM Hej3MHMUTEe BpaboTeHM 3a mnocTankaTa 3a MpaBere Ha 3alTUTEHMU
obenogeHyBarba. OBa MOXe j[a BK/Ay4dyBa 3arpmMXeHOCT BO BpCKa CO MpeKpllyBamwe Waun
NoTeHLKNjasHO NpeKkpLllyBare Ha NpoLeaypuTe 3a KOpPNopaTMBHO yrnpaByBame Ui Koe 6uno aopyro
peasiHo N NoTEeHUUjaIHO MOrpeLHo nocrtanyBakbe, HENPABUIHO WIN HEETUYKO OAHEecyBare oA
CTpaHa Ha pynauujaTta nam HeKOj Koj WTOo € noBp3aH co pynauunjaTa.

oncer v KN1y4YHUTE NMPUHLIMNU Ha NOJIMTUKATA

OBaa nonuTMKa BaXW 3a CUTe KOMMaHUM U noapyxXHuum Ha [pynaumjata Bo kon CAML mma
KOHTpONeH yaen. VIcTo Taka NpuUHUUNNTE N MEXaHMU3MUTE BO paMKkuUTe Ha lNMonutnkaTta ce OTBOPEHMU
M 3a OHMe LITO MM NoceTyBaaT nokaummnte Ha CAML, BkNy4dyBajku rm go6aByBauunTe, u3BeayBaunTe
W YNeHoBMUTE Ha 3aeHuLaTa.

MpynaumjaTta, npeky cBojata [onuTuka 3a ykKaxyBarme, MM ob6e3beayBa Ha cuTe BpaboTeHu
[OBEpPJIMB HayuH 3a 3anoyHyBakbe Ha 3arpuXXeHOCT MPEeKy HEKOJIKY MpaBuu, a He caMo Mnpeky
XuvepapxujaTta Ha opraHusauujaTa. Llenta Ha osaa lonutuka e ga uM gage Ha BpaboTeHuTe Kou
LWITO MMaaT BUCTUHCKA 3arpmXeHoCT, MEeTo 3a NnpujaByBarbe Ha COMHUTENIHU HEMpPaBUITHOCTU UK
CEepPUO3HN HEeAO0NNYHO OA4HEeCyBakbe, 3HaejKu AeKa HUBHUTE FpMu Ke 6uaat cdaTeHun CepuosHo,
HaBpEMEHO UCMUTAHWU U AeKa HMBHaTa AOBEPSIMBOCT Ke Ce MoYMTyBa.

OBaa nonutuka He Tpeba fa ce KOPUCTM 3@ MOMJAKM KOM LITO Ce ofHecyBaaT Ha JINYHUTE
OKOJTHOCTM Ha paboTHMKOT, KaKo LWITO € rmomasa nonsaka Koja WTo e noBp3aHa co pabortaTta. 3a
TakBuM cny4daun, BpaboteHuTe Tpeba Aa ce noBMKaaT Ha IOKASIHUTE MOMAUTUKM 3@ NOMAaKM U MoxaT
Aa noaHecar »xanba BHaTpeLWwHO NpeKky HUBHMOT MeHallep 3a YOBEeUYKM pecypcu.

Hue npusHaBaMe Aeka NULETO WTO ,yKaxyBa (CBUMpKA)“ e CBeAoK, a He Xanuten u ke éuae
noAaAp>kaHo un 3alWTuTeHo oa ogMasga. Osaa nonmMTUKa nMma 3a uen ga rm nHbopmupa spaborteHute
3a TOa Kako [a 3ano4yHaT pa3yMHO BepyBatbe 3a MOrpelHo nocranyBamwe W Aa M yBepu Aeka
MOXaT Aa r'v 3anoyHaT CBOMTE pa3yMHM BepyBama 6e3 cTpaB o4 oaMa3saa. OBa e BO COrfacHoOCT CO
HalwaTa NMOCBETEHOCT Aa ro BoAMME HAWMOT BU3HMUC CO YECHOCT U MHTErpuTeT BO COMMACHOCT CO
HawmnoT Koaekc Ha oaHecyBame. [OCTOM 3awTuUTa Cnopea BaXe4YKMOT 3aKOH W/WUan Co HawwwuTe
BHATPELUHM NOIMTUKKN 3@ IMLE KOe LWITO U3pa3yBa 3arpuMXxXeHocT cnopea osaa lMonutuka. Hema aa
ce TojlepuMpa BpLEHEe Ha HaCWICTBO, BO3HEMMpYBarbe WM MOnpeyyBatbe Ha HanpeaokoT BO
KapuepaTa Ha BpaboTeH KOj WTO M3pa3us 3arpuXeHoCT UM KakoB 6MN0 HeraTMBeH TpeTMaH Ha
BpaboTeH Kako pe3y/TaT Ha 3ano4YHyBakbe Ha 3arpuXXeHOCT, @ TaKBOTO OAHECyBaHe Ke ce TpeTupa
KaKo AMCUMMNIIMHCKN NPEKPLLOK.



MeTtoan

[JoKoNKy HawunTte paboTHMUM CTaHaT CBECHM 3@ 3aKOHCKa rpuXa, Ha pacrnoJsiararbe UM Ce HEKONKY
npaBuUWn:

1. JIMHuckn meHayep (Haa30pHMK)

FpynaunjaTa ce HageBa Aeka BO MHOry c/yyaun, BpaboTeHWUTe Ke ce YyBCTBYyBaaT yAob6HO 3a
Aa 3anoyHaT 3arpuMXXeHOCT Kaj HMBHWOT JIMHUCKM MeHapep. 3arpmxeHocTa MoXe Aa Ce HanpaBu
JINYHO WM Aa Ce CTaBM BO NMuUcMeHa ¢dopma. JIMHUCKMOT MeHallep Moxebn Ke Moxe Aa AOroBOpU
Ha4yMH 3a 6p30 K epeKTUBHO pellaBarbe Ha 3arpmxXeHocTa.

2. JlnHunja 3a KOMyHuKauuja

Kako anTepHaTuBa, HawwuTe BpaboTeHM MoOXaT Aa Ce KOHCYNTMpaaT CO He3aBWCHaTa
TenedoHCKa NMHM]ja KOoja WTO e OTBOpeHa 24/7 n koja wTo e oBo3MoxeHa oA Navex Global Inc
Co HasHa4veHn 6poesun 0800 8 05 05 (Caca) 1 0800 051 (Kounrad) n Tne ce goctanHu npeky
cam.ethics.com. JIuHKja 3a KOMyHMKaLKja e AOoCTanHa Ha NoBeKe ja3uun, Mery Kou aHrincku,
PYCKWN N MaKenoHCKM!.

3. AnTepHaTUBHW onuuu

Jokonky pabOTHMKOT HE € CUIypeH Aasin HEeWTOo € BO orncerot Ha lMonutukarta, Toj unam Taa
MoXe Aa nobapa COBET 04 HEroBMOT/Hej3MHMOT MeHallep. Cenak, pynauuvjata ueHu geka Moxe
Aa MMa cslydaun Bo Kou BpaboTeHMTe HeMa Aa ce YyBCTByBaaT yaobHO Aa npalwaaT uauv aa npujasat
noteHumjaneH npobseM A0 HUBHUOT JIMHUCKM MeHallep UAW NpeKky HaaBopelwHaTta TenedoHcKa
NuHuja. Bo oBMe okosnHOCTK, BpaboTeHnTe ce oxpabpyBaaT Aa v 3ano4yHaT CUTE rPUXn ANPEKTHO
Ha KOro og cnegHuBe npernoyvynTaar.

- [aBuH ®epap, rnaseH U3BpLUEH ANPEKTOP
- [ejsnag CBOH, NpeTcenaTen Ha KOMUTETOT 3a peBu3snja

- BwukTopuja YcoBa, NnpaBeH COBETHMK, CO KOja LUTO MOXaT Aa KOMYHMLMpaaT Ha pyCcKu
jasuk

-  WBuua TaneBcku, AMPEKTOP 3a OAPXIMBOCT Ha pyaHMKOT Caca, COo KOj LITO MoXaT Aa
KOMYyHMLUMpPAaT Ha MakedoHCKN ja3nk

[JleTannTe 3a KOHTaKT 04 ropeHaBeAeHOTO MM Ce AOCTanHM BHaTpewHo Ha BpaboTeHuTe u ja
npuapyxysaaT oBaa [MoinTuka, Koja WTo € AoCTanHa Ha JIoKanHu jasnuum.

AoBepnusBocT

Kora uckaxxyBaTe 3arpm>XeHoCcT Ha Koja buno og ropeHaBeneHuTe pyTu, Tpeba ga ce obesbenart
KOMKY LTO € MOXHO MNOBeKe pefieBaHTHU MHbOpMauMM U A0KasW 3a BpeMe Ha pasroBOpOT.
lpynauunjaTa ce HageBa Aeka BpaboTeHUTE Ke MoXaT OTBOPEHO Aa M3pasaT 3arpuMXKeHocT 3a
yKaxxyBake Ha WMHdopMaumn cnopes osaa Monutuka. MeryTtoa, AOKONKY HEKOj caka LOBEPNMBO
[a V3pa3n 3arpuMXXeHoCT, Ce rnpaBaT CUTE HAMopu HEroBUOT/HEj3MHMOT MAEHTUTET Aa OCTaHe
npuBaTeH.

Nako BpaboTeHnTe MOXaT Aa nogHecyBaaT xanbwn aHOHMMHO, COOABETHUTE UCTPAru U cneaereTo
MOXe gAa 6bumaaT MNoTewKM WA HEBO3MOXHWM [OKONAKY [pynaTa He MOXe Aa KOHTaKTuMpa Co
yKaxyBayoT 3a ga gobme gonoaHutenHu nHdopmaumu.

Uctpara v pe3synrar



Kora ce mckaxyBa 3arpmxeHocT, pabotHuuute Tpeba Aa HaBepaTt Aeka Toa ro npasaT cnopea
MNonuntunkaTa.

LLIToM Ke ce 3ano4YHe CO 3arpuxXeHoCT NpeKy Koj 6110 o4 MeToaMTE KOW LITO Ce AaAeHu norope,
lpynaTa Ke u3BpLUM NpPBMYHA MpoLEeHKa 3a Aa ro oApeau onceroT Ha ucrtparata. lNpujaBeHuTe
paboT Ke ce WUCTpaxyBaaT MpaBMUYHO W HEMPUCTPAcHO, Kako W HaBPEMEHO, [O0BEPSIMBO U
yyBCTBUTENHO. [MpaBHMOT COBETHMK MOXe Aa 6uae m3BeCcTeH 3a 3arpuXeHocTa W 3a cuTe
peneBaHTHN uHdopMauuu. FeHepasiHMOT COBET 3a BO3BpaT Ke o6e3bean dopmanHa nosBpaTHa
nHdopMaumnja 40 KOMUTETOT 3a peBM3nja 3a UcTparata U npeseMeHnTe aejcTemja, Kako u 3a 6pojot
N BUOOBUTE Ha NpujaBeHU HELONIMUYHU OAgHEeCyBatba.

pynata uMa 3a uUen, BO pa3yMHa BpPeMeHCKa paMka, Aa obe3beau nospaTtHa mHdbOpMauumja Ao
BpaboTEHMOT 3a pe3ynTaTtoT oA ucTparata, Nopagu LWTO ce MnpeTnoynTa 3arpumxeHocTta ja ce
MCKaXyBa AoBEP/IMBO HAaMECTO aHOHUMHO.

Jokonky Hekoj BpaboTeH cMeTa AeKka MpalateTo He € pEeLeHO Ha HEeroBo WM HEJ3MHO
3a0B0ONCTBO, paboTHMKOT Tpeba Aa ja m3pasu cBojaTa 3arpuMXXeHOCT AMPEKTHO Kaj lMpaBHUOT
COBETHUK.

[lokonKy o4 HawaTa NMpoueHKa W UCTparu 3akiyuynMe eka JIMLEeTOo Koe LWTO yKaxyBa (CBMpKauy)
3/10HaMepHO Aan NaXkHW HaBOAM, OBa Ke 6uae caTeHO CEPMO3HO U TNLETO KOE LUTO YKaXyBa MOXe
Aa 6uae NoANOXHO Ha ANCLUMNIMHCKA nocTanka.

AononHutenHun nHdpopmauumn

OBaa lMonuTuka He e Aen o4 AOroBOpoOT 3a BpaboTyBake Ha Koj 6uno BpaboTeH n KoMnaHujaTa
MOXe Aa ja U3MEeHU BO Cekoe BpeMe.

pynauuvjaTa e NocBeTeHa Ha n3BecTyBake 3a [NonuTukarta 1 3a cuTe axypupara Ha BpaboTeHuTe
npeKky roguilHu Hanopw 3a BKAyYyBare 3a YCOrnaceHocCT, Kako u npeky obyka 3a nisegysaudum Ha
camaTa nokauumja. JononHutenHo, pynaumjata rapaHtupa geka lMonutukata e ob6jaBeHa Ha
MecTaTa 3a jaBHM cobupun HM3 HawKMTe SIOKaLUM UCTO KaKo M jaBHO AocTanHa Ha Beb-cTpaHuuaTa
Ha KoMnaHwujaTa.

Bo npopomxeHne e nucta Ha npobrnemMn KoM MOXe Aa ce npujaeBaTt criopen oaa [lMonutuka. Be
MONMMe uMajTe npeasu AeKa ClUCOKOT He e ucupreH u o4 BpaboTeHUTe ce oueKyBa Aa ce noTnpaTt
M Aa ro UCKOpUCTaT CBOETO COMCTBEHO pacyayBakbe, MHMUMjaTMBA U 34paB pa3yM Kora Ke crtaHaT
CBECHM 3a MnoTeHuujaslHO HeAOoSIMYHO OJHecCyBahe, Kako WTO € HaBeaeHO BO KoaekcoT Ha
OAHecyBaHE U cekoja peneBaHTHa obyka Ha pynaTa.

- Of4HecyBaHe KOe LUTO € MPEeKpLIOoK UM NpeKpLlyBake Ha 3aKOHOT;

- HeoBJlaCTEHO KOPUCTEHE Ha CpeacTBaTa UNn pecypcute Ha [pynauwnjaTa;

- MOXHa m3Mama, Kopynuuja unm NoTKyn, Ha nMpuMMep BO CMPOTMBHOCT co llonuTukaTa 3a
6opba npoTmB NoTkyn Ha MpynauunjaTa;

- C/yyaum Ha poncTBO WKW TprosBuja co nyfe BO CUHLIMPUTE Ha cHabayBawe Ha MpynaunjaTa
UM BO paMkuTe Ha pynauuvjaTta;

- CeKoe npekpuyBame Ha [lonmTmkaTta 3a TProBCKM CaHKUuKM Ha 'pynauujaTa;

- pu3nuM no 3apasjeTo n 6e36enHOCTa, BKIYUYYyBajKM M U pusMUUTE 3@ jaBHOCTa, Kako U 3a
aApyrute BpaboTeHu;

- WTeTa Ha XMBOTHaTa CpeaunHa;

- HaMepHO HenpuapXXyBahe KOH MOJIUTUKMTE UAKW npoueaypuTe Ha MpynaunjaTta (Kako wTo
e KopekcoT Ha oaHecyBame);



- cekcyanHa nnm dumsnyka snoynoTpeba;

- MNOKaxyBahe€ HecooABeTHa HaKMOHOCT BO BpCKa cO paboTa 3a AOroBOp MAM npawakbe 3a
BpaboTyBatbe;

- mue Koe WTo ja 3noynotpebyBa cBojaTa/Hej3nHaTa nonoxba 3a kKakBa 6u0 HeoBnacTeHa
Len uam 3a NM4YHa KOPUCT;

- JINLE KOe LUTO HEe I'M UCMNOJSIHYBa COOABETHUTE NpotheCcMoHanHn CTaHgapan nnm

- HaMepHO npuKpmBare Ha WHdoOpMaunmm KoM ce opgHecyBaaT Ha koe 6uno opf
ropeHaBegeHUTE.

Opo6pyBame

OpnbopoTtr Ha agupektopu Ha CAML ja uMa KpajHaTta oAroBopHOCT 3a [lMonuTukaTta. [NpaBHMOT
COBETHWK € 0Ar0BOPEH 3a CNpoBeAyBarbe Ha oBaa [MoNMTMKA 3aeHO CO FreHepasHUTe ANPEKTOPU
Ha cekoe MecTo Ha pabota. OBaa nonuTMka e ogobpeHa o4 cTpaHa Ha OA60pOT Ha ANPEKTOPU Ha
CAML.

Mpernepn

Oaa MonnTuka Ke ce NperneayBa W axypupa Ha roaAnLIHO HMBO 3a Aa ce ob6e3bean ycornacyBame
CO nenoBHuTe notpebu. CuTe NpoMeHM Ke 6uaat AocTaBeHW A0 BopaoT Ha AuMpekTopu 3a
onobpyBarbe, Ke 6upat objaBeHM Ha Beb-cTpaHMuaTa Ha KomnaHujata M [0CTaBeHUM [0
BpaboTeHuTe.



CAML

CENTRAL ASIA METALS PLC

WHISTLEBLOWING POLICY
(THE ‘POLICY’)

Central Asia Metals plc ("CAML), the ‘Company’ or ‘Group’) is committed to responsible
governance practices, whereby it fosters a culture of transparency, accountability and open
reporting of concerns in all the countries and territories in which it operates. To uphold these
values, we have established this Policy, which empowers our employees, contractors and
stakeholders to openly report behaviours, violations and misconduct that go against our Group
values, ensuring a safer and more ethical workplace.

Purpose

This document describes the Policy of the CAML Group and all its subsidiary companies
worldwide and guides its employees on the procedure for making protected disclosures. This can
include concerns relating to a breach or potential breach of the corporate governance
procedures or any other actual or potential wrongdoing, malpractice or unethical behaviour by
the Group or someone associated with the Group.

Scope and key policy principles

This Policy is valid for all Group companies and subsidiaries in which CAML holds a controlling
interest. The principles and mechanisms within the Policy are also open to those visiting CAML
sites, including suppliers, contractors and members of the community.

The Group, through its Whistleblowing Policy, provides all employees with a confidential way of
raising concerns through several routes, not just through the hierarchy of the organisation. The
purpose of this Policy is to give employees who have a genuine concern a method to report
suspected wrongdoing or serious misconduct, in the knowledge that their concerns will be taken
seriously, investigated promptly, and that their confidentiality will be respected.

This Policy should not be used for complaints relating to a worker’s own personal circumstances,
such as a minor work-related grievance. For such cases, employees should refer to the local
grievance policies and can make a complaint internally through their Human Resources
manager.

We recognise that a person 'whistleblowing' is a witness and not a complainant and will be
supported and protected against retaliation. This Policy aims to inform employees on how to
raise a reasonable belief of wrongdoing and to reassure them that they can raise their
reasonable beliefs without fear of reprisals. This is in line with our commitment to conduct our
business with honesty and integrity in accordance with our Code of Conduct. There are
protections under applicable law and/or by our internal policies for a person who raises a
concern under this Policy. Victimisation, harassment or obstruction of career progress of an
employee who has raised a concern, or any adverse treatment of an employee as a result of
raising a concern, will not be tolerated and such behaviour will be treated as a disciplinary
offence.
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Methods

If our workers become aware of a legitimate concern, there are several routes available to
them:

1. Line Manager

The Group hopes that in many cases, employees will feel comfortable raising a concern with
their line manager. The concern can be made in person or put in writing. The line manager may
be able to agree a way of resolving the concern quickly and effectively.

2. Hotline

Alternatively, our employees can consult the independent hotline open 24/7 hosted by
Navex Global Inc with designated numbers 0800 8 05 05 (Sasa) 0800 051 (Kounrad) and
available through cam.ethics.com. The hotline is available in several languages, including
English, Russian and Macedonian.

3. Alternative options

If a worker is uncertain whether something is within the scope of the Policy, he or she can seek
advice from his/her line manager. However, the Group appreciates that there may be instances
in which employees will not feel comfortable asking about or reporting a potential issue to their
line manager or through the external hotline. In these circumstances, employees are
encouraged to raise any concerns directly to whomever of the following they prefer:

— Gavin Ferrar, Chief Executive Officer
- David Swan, Chairman of the Audit Committee
— Victoria Usova, Legal Counsel, with whom they may communicate in Russian

- lvica Talevski, Sasa mine Sustainability Director, with whom they may communicate
in Macedonian

Contact details of the above are made available internally to employees and accompany this
Policy, which is made available in local languages.

Confidentiality

When voicing a concern by any of the above routes, as much relevant information and evidence
as possible should be provided during the conversation. The Group hopes that employees will be
able to voice whistleblowing concerns openly under this Policy. However, if someone wants to
raise a concern confidentially, every effort is made to keep his/her identity private.

Although employees can make complaints anonymously, proper investigations and follow-up
may be more difficult or impossible if the Group is unable to contact the whistleblower to obtain
further information.
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Investigation and outcome

When raising a concern, workers should state that they are doing so under the Policy.

Once a concern is raised through any of the methods provided above, the Group will carry out
an initial assessment to determine the scope of an investigation. Reported matters will be
investigated fairly and impartially as well as promptly, confidentially and sensitively. The
General Counsel may be notified of the concern and any relevant information. The General
Counsel will in turn, provide formal feedback to the Audit Committee of the investigation and
actions taken as well as the number and types of misconduct reported.

The Group aims, within a reasonable timeframe, to provide feedback to the employee of the
outcome of the investigation, which is why it is preferable that concerns are raised confidentially
rather than anonymously.

If any employee feels that the matter has not been resolved to his or her satisfaction, the
employee should raise his/her concern directly with the General Counsel.

If we conclude from our assessment and investigations that a whistleblower has made false
allegations maliciously, this will be taken seriously, and the whistleblower may be subject to
disciplinary action.

Further information

This Policy does not form part of any employee's contract of employment and the Company may
amend it at any time.

The Group is committed to communicating the Policy and any updates to employees through
annual compliance engagement efforts as well as through training for on-site contractors.
Further, the Group ensures that the Policy is posted in public gathering areas across our sites as
well as publicly available on the Company website.

Below is a list of issues which may be reported under this Policy. Please note that the list is not
exhaustive, and employees are expected to rely upon and exercise their own judgement,
initiative and common sense when they become aware of any potential misconduct, as outlined
within the Code of Conduct and any relevant Group training.

- conduct that is an offence or a breach of law;

- the unauthorised use of the Group’s funds or resources;

- possible fraud, corruption or bribery, for example in contravention of the Group’s Anti-
Bribery Policy;

- instances of slavery or human trafficking in the Group's supply chains or within the
Group;

- any violations of the Group's Trade Sanctions Policy;

- health and safety risks, including risks to the public as well as to other employees;

— harm to the environment;
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- deliberate non-adherence to the Groups’ policies or procedures (such as the Code of
Conduct);

- sexual or physical abuse;

- showing undue favour over a contractual or employment matter;

- a person abusing his/her position for any unauthorised purpose or for personal gain;

- a person failing to meet appropriate professional standards; or

- deliberate concealment of information relating to any of the above.

Approval

CAML’s Board of Directors has ultimate responsibility for the Policy. The General Counsel is
responsible for implementation of this Policy alongside the general directors at each site of
operation. This Policy has been approved by CAML's Board of Directors.

Review

This Policy will be reviewed and updated annually to ensure alignment with business needs. Any
changes will be submitted to the Board of Directors for approval, published on the Company’s
website, and communicated to employees.
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